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List of Students placed during the academic year 2021 - 22

||
Name of student placed Name of the employer with | Pay package st
and contuct detuily Program graduated from contact details sppointment
Aditi Sudhakor Lokhande/ | M.Pharm, Priyadarshini J.L. Shri 5ai college of pharmacy, 2.5 Lakh Per |
95275382175 College of Pharmacy, Nagpur Mouda, Contact: 9923364183 | Anum '
Ashwini Gajanan Bhope! | M.Pharm, Priyadarshini J.L. LagrusLabs, Hyderabad, Tel: 1.80 Lakh Per
TT44925917 College of Pharmacy, Nagpur 4066433300 Anum |
Jaya Suryabhan [khar M. Pharm, Privadarshini J.L. Em m“ﬂd'ﬂmpm 3.3 Lakh Per
B&ETI00T College of Pharmacy, Nagpur Mobile: 080071 52006 Amzm |
Kanchan Tekram M Pharm, Privadarshin: J.L. ?:;i_lgm .Egl#l.;m cy |24 Lakh Per
Sawarkar' BE6TS0M673 College of Phammacy MNagpur Kuhi, 092705 07991 ARiife |
Nilima Gangadhar M.Pharm, Priyadarshini 1.1, Magpur College of Pharmacy, 3.6 Lakh Per ‘
Sakharkar F T21B4398] 6 Collepe of Pharmacy Nagpur Magpur, Costact: (97306 03323 | Anom
Puja Keshavrao Badne / M.Pharm, Privedorshini J.L. Shri Sadgury Dama Institut: OF | 2.4 Lakh Per i
B605T19511 College of Pharmacy Magpur Pharmacy, Kuhi, 092705 07991 | Anom
Shivani Moreshwar M. Phair, Privadarabind 1. “““WS"]‘T'J;‘:E”“‘“ of | 52 Lakh Per |
Deshmukh! 913010420 College of Pharmacy, Magpur 07199 m" 1 y Anum
Shubhangi Marotiji Raut' | M.Pharm, Priyadarshini L. Shri Sai college of pharmacy, | 1.5 Lakh Per
1973985070 College of Pharmacy, Nagpur Moada Contact: 9923264 183 Amum
Privadarshini J.L. Chaturvedi
Ashish Schasrao M. Phiarm, Privedarshmi 1.1 Collegs'of Phammacy, 4.8 Lakh Per
Moghe 860010431 College of Pharmacy, Nagpur Diploma. Contace: 0712 271 Anum |
J353
|
—
Himanshy Sudhaksr Gauri | M.Pharm, Prvadarshini 1.1 PharmaFEducare Magpur, 1.5 Lakh Per
/ BOOTY 36608 College of Pharmacy, Nagpur Contact: Contaciz77 19842 | 54 Amam
EachinSheshracPadole) M. Pharm, Privadamshing J.L Shry Sadguru Dana Instinate Of | 2.4 fakh Per
E0S5318953 College of Pharmacy, Nagpar Pharmacy, Kuhi, 097705 0799 | Anum
Samruddhi Sunilrao : . Assistant Professor a1, PR Bl
M. Pharm, Priyadarshini J.L, : sSOral. FoR. R -
Khonde/ Patil Collepe of Pharm | =3 LakhPer: |
$S88004718 Clene L ENree Nagpur Talegsonr - | Anum
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Vaibhav Santosh

bl.Pharm, Privedarshing J.L

Contack Mo 07 104-23615]

Nimbekar! 9112466996 College of Pharmacy, Nagpur Suraj lab, Py, Lid,, Hyderabil 2 16 Lakh Per
‘Ankitn Gyanivant Jaunjal | M Pharm, Priyadarshini 1.1 . = Anum
066298401 College of Pharmacy, Nagour Conmct No, 9100012335
Brahmanand Dhyaneshwar | M Pharm, Priyadarshin J L, ;T:;ﬂr' EE:::E: :;Th""""q' 2 Lakh Per
Podole F 8669438924 Ciollege of Pharmacy Nagpur 2709493463 Antm
Dir, Arun Molghire College of
Komal Sunil Dangre | M Pharm, Privadarshini J 1, Phormacy, Kosara Konda, 2.4 Lakh Per
§149040714 College of Pharmacy, Nagpur Bhandara Contact ao. Anum
Q0A5R1 536
Poanam Vishwieshwar M.Pharm, Priyadarshini J.L. Taywade College of Pharmacy,
Kothe (T249339702 Callege of Pharmacy, Magpur Magpus 2.4 Lakh Per
Pranjali Anil Moknshi/ | M Pharm, Priyacarshini )L : pyomum
Vishal Chamr Raniteke / M. Pharm, Priyadarshin) J.L Assestant professor , Arun
] ; Motghare College of pharmacy,
EL ok 4 H
2633246 College of Pharmacy, Magpur Yz konicbi, Blad i SR
Sachin Keshav Takras M.Pharm, Priyadarshini L. Nagpur College of Pharmacy, | 7
8108648816 College of Pharmacy, Nagpur Hingna, Nagpur Contact nio,
Ragini Pramed Jadhao ! | M. Pharm, Privadarshini J.L. hﬁ“:’:ﬂgj“‘fﬁ:“‘;ﬂﬁ“ﬁu 3,0 Lakh Per
7775886459 College of Prarmacy Nagpur E{H]IJE-'I s * | Anum
L M. Phorm, Privadarshing J.L, Adv. V. E. Manohar Institute of | 3.0 Lakh Per
Ragin: AnkBan Collepe of Pharmacy Napgpur diploma in pharmacy. Nagpur Anum
Pratik Mandhar Naole M_FPharm, Provadirshind J.L Adv, V. K. Manohar Institute of | 3.0 Lakh Per
[E936391425 College of Pharmacy, Magpar diploma in phammacy, Nagpur Anum
Foshani Prabhakar Sauikar | M. Pharm, Privadarshing 1L x !
(9420399008 College of Pharmacy, Nugpur MG Biopaarm EVLLYS, Muenbasl oy o skl b
Sarika Gajanan Lonkar M_Pharm, Privadarshini J.L. : Anum
7767031306 College of Pharmacy, Nagpur EanastNeJan i)
Sonali Sudhir Himnwar ¢ | M.Pharm, Priyadarshini 1.L. Mouds Coblege of Pharmacy, 1.4 Lakh Per
TIHT51148 College of Pharmacy, Nagpur | Muosta Anurii
Raunak Iskhwar Hamede / M. Fharm, Priyadarshini 1.1 Monda College of Pharmacy,
B4463 19930 College of Pharmacy, Magpur Mouds 4 4 Lakh Per
Aswitl Anil Meshrm/ M. Pharm, Privadarshini 1.1 Anum
9764334971 College of Pharmacy, Nugpur Coniact Neo, 9420355008
BonuYashwani Hedaos | M_Pharm, Privadarshini J.L. Olekal Product Compliance, 2.3 Lakh Per
J02B448135 College of Phormacy. Nagpur Magpur Anuim
Shradhha Prabhu M. Pharm, Privadarshini J.L, Gilotsal Product Complismnce, 2.3 Lakh Per
Vairagade' 75BR769574 College of Pharmacy,Nagpur Magpur A
Chubham Bhute M Pharm. Priyadarshini 1.L. Harsha College of Pharmacy, | 3 Lakh Per
{84129195519) Colbege of Pharmacy, Nagpur Banglore Anum
Parag Bharat Gahane | bl Pharm, Priyodarshing J.L. Famla Nehru College of 2.4 Lakh Per
9637873703 College of Pharmacy,Nigpur Pharmacy, Butibor Anum
Anuj Laxmikant Gupta / B.Fharm, Priyadarshini J.L. College | Central Railway Pharmacist, b6 Lakh Per
EAREIN0044 of Pharmacy, Nagpur Nagpur A
; ox Ady. VR manohar [nstituse of
Rohint singh manoj singh | B.Fharm, Priyadarshini J.L. College | |/ 2.4 Lakh Per
Thakur { 9022945474 of Pharmacy, Nagpur IRt - Ihcrasy, Nagews | o
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Tanu) laxmikant Gupla ENE] ; : .
886116354 of F;Eﬂti;mfnn:hm J L. College | K R Pandav College of
Rolian Arunsingh B Pharm, Fr;}'ﬂ:]gl:!-;:lﬂ.ll L, Call T, Magbis id etk
Bﬂhh ﬁ“—}m_i‘lﬂm of Pharrmicy Nogour | Contact No. B600031609 i
18 vinnsh B Phaem, Pri i ;
:  Priyadarshini J L, Col
Mapari of Pharmacy, Magpar Ioge Marketing in Pharma company i.:"Lr:kh il
Abhishek Rajesh Charde | B:Fham, Priyadarshin J.L. College 2.5 Lakh Per
. of Phartacy Magpur Oracity life science, Nagpur ;I'“ 5
Akshay Mangj Kumar | B.harm, Priyedasshin 1.1 Colle gy
Db B : y |4 Lakh Fer
va of Pharmasy, Nagpur Hospital Phormacist iy s
Amit Rai .| B.Pharm, Priyadarshini 1.L. Caoll & Per |
jrarayan Tivwari nWhmmrLEPW Mg | 3y arketing in Pharma company i:,ﬁi'h i
Aniket Sheikant Kuthe B, Phorm, Priyadarshini J.L, College | Own Medical Siore MA -1
af Pharmocy, Magpur {Enireprenour)
Ankit Sarjay Verma B.Pharm, Privadarshind J.L, College | Own Medical Stere NA
A ;E‘thnﬁ'{ﬂnﬂw {Entreprencur)
Giritis Pham, darshini J. :
Stk = c;'}:m:l:;nl JL College Hospital Pharmacis ':L.:ul;:kh Per
; B.Pharm, Priyadarshini J.L. Coll .
Harshial Govind Pokhare | - mﬂu?.i?f;;ﬂ‘“‘ FL Colege |y ciing in Pharma company | 2% 2K P
I B.Ph Privadarshini J.L,
Mayark Midhieh Pandsy | S oy | Marketing in Pharmn company iR
Mohammad Qutab Mohd | B.Pharm, Priyadarshing L, College | Own Medical Stace i
Abdul Rasheed of Pharmacy, Mappur {Entraprenour) e
Mihit Nitin Bakshe nﬂ:;‘l';:rm, F-ri}:dmt:ini 1L, College ::EMI. Medical f-:m: NA
Fincy, agpu MATEQrEnLT o
; B Pharm, Priyvadarshi )
Pooja Prakash Rathod MFM”;E’;WEPL::‘“' 1L College | 1 oniial Pharmacist LR
- = B Pharm, Pri i i1 3
Prajwal Vijay Deckule o [-"h:;acrlﬂmml 1L Callege Marketing in Pharea company i:ul;:kh Per
Pramay Ratoakar B Pharm, Pryadarshing §.L. College o 2.5 Lakh-Per
K | of Pharmacy, Nagpur Warketing in Pharma company P.:nun.
S A el ndte Efihm::; n:igﬁdnrﬂnjni J.L, College E.;n Medical JStnn: G =1
appur Ireprenour
of Pharmusy, Nagpur Hospital Fharmagis A:num
Ruchita Dilip Kamde Eﬁ"ﬁ:;ﬁ;ﬁml LL. College | 4o ital Pharmacis :'.: I;:lk.h. Per
of P ; i
Sandesh Desnak Loki B.Pharm, Privadarshini J,L. College | Own Medical Store -
i pa Lo g;humw:}',ﬂajpur {Eptreprenoir ) A
: . warm, Privedorshini J.L . [
Sankalp Arvind Bali n{Phumn:;'l?Nuﬂpu:m. etk Marketing in Pharma company i:u'::kh Per
Sapan Sanjay Tadas | DU PRI L COES | ocpinal Pharmacis e
! [ TR
Satishkumar Sharandey | B.Plamm, Privadarshing 1.1, Colleg
Shah of Hlmc;};m:pm % i Marketing in Pharma company i:utnm e
3 | B.Phanm, Privadarshini J.L. College F 25
Saurabh Marofi Gulghane | ¢ py ey Mo e e T A;er: il
. ; B.Pharm, Pri ini J.L.
Shiruti Sedhir Belwre .;,fph.,—nm,;;:;:;ﬂ;m Gollngs Hespital Pharmacist IL: Lakh Par
W Um
. : B.Pharm, Privadarshini 1.1, :
o S| B T O | e )| 145
= = B, Pharnn, Privadarshini J.L. Colle - -
Tejaswini Annaji Thakare | “fphmnm{“lamur ollege | Hospial Pharmacist (Apollo) L:HI::M Per
i : ik
Zeenat Tabassum Shaikh i K
: B.Pharm, Priyadarshim J.L. College
Saleem Shaikh Saleem i : : 1.4 Lakh Per
o of Pharmacy, Nagpur Hosginl Pharmacist 7 i
R
S
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Through esign (e-Intimation)

LN WP A

NO/NAG/Outward/1034087

Office of the Assistant Commissioner,

Food & Drugs Administration,NAGPUR Circle
Office of the Joint Commissioner

Food & Drugs Administration [M.S.]

Civil Lines, NAGPUR-440001

Print Date: 02/02/2022

To,

BALAJI MEDICAL AND GENERAL STORES

HOUSE NO.763, WARD NO.2, ROOM NO.4,

HINGNA, NAGPUR

NAGPUR -

Taluka:HINGNA District: NAGPUR

|/C Person: RAMESHCHANDRA N. ASAWA(M obile: 9370186571)

Subject : - Drugs & Cosmetics Act - 1940 & Rulesthere under

ADD/Remove in Regd. Phar macist
Firm 1d: 95418

-

ABHISHEK RAMESH ASAWA

Updations arising due to Change in: ADD/Remove in Regd. Pharmacist

Sir,
Ref :- Your Inward Applicationvide Inw No:- BF:-1034087, Dated:- 17/01/2022, | nw | D:- 1034087
With reference to your Inward application,we have to inform you that your said application is approved &
Changes have been affected according for all the below mentioned licences :-
Lic License No. | ssue From Retained From Retained Upto Old LIC No
20 182283 01/01/2022 01/01/2022 31/12/2026 474/1998
20C 182284 01/01/2022 01/01/2022 31/12/2026 268/1998
21 182285 01/01/2022 01/01/2022 31/12/2026 474/1998
No [Regn No. Name/ Address Join Dt /Resign Dt | Inw 1D
1 [R-P/***244174 [gnkita ruprao ambekar/ 13/06/2019 953775
_ e 21/08/2021
2 |R-P/***240980 Inikita gopalrao khandate/ 09/02/2019 770069
_ 15/10/2019
3 |R-P/***239768 [adarsh uttamdas adikane/ 01/11/2018 748350
_ 02/07/2019
4 |R-P/***106191 |heeta MHURWW SNaSHIIRA 08/10/2018 719267
_ 11/11/2018
5 |R-P/***138114 nallavi krushnrao raut s 15/03/2013 691953
i 20/10/2018
6 |R-P/98760 mamta dudharamji ambekar / 06/11/2020 856269
wanadongr vaibhav nagar
7 [R-P/331208  |abhishek ramesh asawa/ 17/01/2022 1034087
Thislicence shall remainvalid if licensee deposits alicence retention fee before the expiry of a period of
every succeeding five years from the date of itsissue unlessit is suspended or cancelled by Licencing
Authority.
The above mentioned licences are sent herewith.
Kindly acknowledge the receipt of thisletter.
Pigrtatly ﬁ:.;n e ——
e-Signed on 22/01/2022 12:44:23 PUSHPAHAS MUKUND BALLAL

TPAV # Q4M2E31J1Q

Assistant Commissioner
Food & Drugs Administration
NAGPUR Circle

This License/Certificate is eSIGNED. Physical Signatureis NOT Required

For online Third Party Approval Verification; Go to fdamfg.maharashtra.gov.in & Click

o:-a

02/02/22

TPAYV button.
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Offer Letter for Apprentiseship
23l clhiuvely

:::t Ml Fl& h‘n jih el & Hl (hate h';"._tl.l.?..”im

Maveln

We are pleased to extend 1o you this offer of working a1 an Aporestice and your Edwesthon) Fﬂ.,.ﬁh{!.m
i you accept this ofTer, you will begin your Appeenticeship in nmnnm___pmdu.chﬁl.-
With the Company an Date. o and will be expected to wark & Days per week

You will be paid s Stipend of Rs.___ S| GUT |7 _ per mvonth less all applicable taves and withiwleling

As a Appeentice, you will nat receive any of the employee benefiis that regular company eniployed redeive,
- . Noweees; joabif

Your Apprénticaship is expected to complete in Monih ol
Apprenticeship with the company it “at-will,” whiel means (hat either you or the compaity MY teanlate
your Apprenticeship g any time, with or without casse and with or withoul rodlce,

and conldeniial uniness fifanntls

Dizring yaui Apresticeship, you may have access o irade secrels
aiklak hf‘ll"

beloaging to the company. By aceepling this offer al Apprenticeship, you ackiowlelge that you
21 this infermation strictly conldential, and refrain from wilng it for your own pipase bF from dive bovbng 1
t3 wnyone autside the company. In addiion, you agree thal, upan conclinlon of your Apprestieeship, you

w1l immedistely relurn W the company all of it property, equipment, and documeats, Incliiding

elertroically stared information

By accepting this oifer, you agree that throughout your Apprenticaship, you will abserve sl
policies and practices goveming the conduct of our business snd employess, inchinding our palickes
prehibiting clsorimination and harssmen. This lefter sets forth Ih-ll poanplete ofTer we are extending Wy,
ared sup=rsedes and replaces any prior inconsisen] stalaments of digeuulons. [t may be changed only Iy a

Hulen and

sulmegiesn wrinen sgresment.
I hope that your mssocialion with the company will be succeaaful and rewendlng, Please Indleats your
accepiance of this offer by signing below.
With best regards
For Macleods Fharmaceuticals Lid.
f
W
uthorized Signatory Accrplance!
| seoept apprentlceship with the Company on the lemis
i [ owl I ifols let
and condithon a2l oul In rﬂ_ﬂ‘:‘-"'
M. Jlplishele Cunede.
MACLEODS Arsd Office Pone « 91 Bi - G474 2000 W |
PHARMACEUTICALS Eetama Aerache Claach oo, e LT ; Wilge Theedy, PO, Lucl e
Mes Leehy | Iotel Arefedficsfoad,  Emed  roremareedmeckeodphem com  Tetnd Dacd, Dadi. ok
LIFSITED Asctien Ead) Mt D009, afa Wihern swaimcicochphamd £ oo E) 174100, It

i (Fall it Saleh R F Mg - P0S . 96 A0 BN



%E Lo Apollo Pharmacies Limited

HMH‘.'I:-\' Amalin Flealih Cipy, Julsdes FRRS, | Tydoenbed = SEHE O0G TELABRGANA THNDOLA
Tl APLE A ATA0 F-naail - e _hisbiapollophamimasigin

18-Heu-2022
AKSHAY MANDJ KUMAR DHURIYA
APLB2G2T
APPOINTMENT ORDER

1. Welenme ta the family of APOLLO PHARMACIES LIMITED, With reference to your spplication and the subsequent intenmew
you had with us, we are pleased to appoint you as Pharmacy Assistant’ with effect from 18-fow-2022,

Your tatal emsluments will be s follow: -

Companents Monthly Annual
Basic 5246 620532
House Aen: Allowance 4435 53733
Conveyance Allowane ¥ 251 114132
Cther Allowance 551 11412
Total (A) - Gross 12675 152100
Epecial Allowance 10532 13104
PF Empioyer Cantribution 589 11808
ESIC Employer Cantributian 412 45944

ratulty 05 A6ED

Satatary Bonus 528 8338

Cost Ta The Company 14910 1TE520

=aatutary Bonus will be paid as per the Payment of Bonus Act 1965
== Grapuiry will be paid as per the Payment of Gratuity Act 1972,

2. You will be on probation for a period of twelve manths, which period may be extended by a further period of six months, i
considered necessary by the management.

3. Subject to clauses 6 &13 the appointment is terminable by cne menths' notice on either side or payment of ane - month
salary In lieu of notice to the other party. This notice of tarmination is applicable from the date of your joining the company
Further, you should nat apply for any leave while an notice period.

4. During probation your services could be terminated without notice if there is even a single instance of misappropriation,
fraud, wilful misconduct, insubardinathan.

5. You will be entitled to seven days casual leave and seven days slck leave for svery period of twelve months. Leave should be
avalled only on pricr senction of the head of the department, Leave for incomplete year of service will be determined on a

prorata basis.

O

Repd Offlce : # 19, Bishop Gasden, Hala Annamalatpuram, Chennad - 600 028
Admin Olce : G-Flock, llrd Floar, Al Toseers™ & 55, Greams Rosd Chennal = GO0 D06 i
Phone : +01 44 2820 1606, TH2D 2367 Fax i 400 44 2520 3664 CIN ; USS00TH2016PLC11132S

(¥ Scanned with OKEN Scanner
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SURAJ LABS

24" August 2022

Mr. Aniket Kuthe
Priyadarshini J. L. College of
Pharmacy, Nagpur

Sub: Offer Letter
Dear Mr. Aniket Kuthe

Greetings from Suraj Laboratories Private Limited!

With reference to the interview and subsequent discussions, we are pleased to offer you the
position of Trainee Research Chemist in our organization on the following terms and
conditions:

e You will be paid a gross monthly salary of Rs. 18,000 (Rupees Eighteen Thousand
only). We would like you to join us on or before the 15" of September 2022 at our
Company location, Kothur, Hyderabad.

e Your work at Suraj Laboratories Private Limited, will give you exposure to confidential
information related to various matters of the business. The dissemination of the
company's confidential information, for the purpose of future employment or
business prospects either in the form of verbal communications, soft data or hard
copies is strictly prohibited.

e Your placement can be at any of the units of the company or any of the associated
factories/companies of Suraj Laboratories Private Limited. At any time during your
period of employment, you are liable to be posted in any of the
departments/divisions/units of the company and you will be liable to transfer

g_u\ﬁ!\w anywhere in India according to exigencies of business which may also necessitate a
corresponding change in your designation without adversely affecting your
emoluments or general conditions of service.

This offer letter is issued subject to the conditions that there is no
Police/Vigilance/Disciplinary action pending against you.

A

R&D Site Addr&RNEBRENTWoratories Private Limited, Registered Address: Suraj Labor8fies ¥vate Limited,
Survey No. 60, Penjerla Road, Rajapraasadamu, 6th Floor,

Kothuru Village and Mandal, Ranga Reddy District, Wing-2, Sy.No.186/P &187/P,

Telangana, Indig, Pin Code: 509228 Kondapur, Hyderabad- 500084, Telangana, India

info@surajlabs.com | Phone : +91-9100012335 | Fax : +914023014265 | www.surajlabs.com
CIN : U24230TG2021PTC151116



¢ You will be on probation for a period of six months from your date of joining (D.0.))
which may be extended at the discretion of the company. During the period of
probation or extended period of probation, as the case may be your services can be
terminated with one month notice on either side and without any reasons
whatsoever. Your services will be automatically confirmed if you will not get any
extension letter for your probation period.

e You would need to submit the following documents on the date of joining as
applicable.

1. Relieving / Service Letter from your previous employers.
2. Salary certificates / Payslips as proof of last drawn compensation
3. Originals & Xerox copies of certificates and mark sheets of the 107
Intermediate, Bachelor, Master degrees, obtained
4, 2 Xerox copies of PAN card
5. Latest Photographs- 4 No's
6. Address Proof and Identity Proof
Your compensation details are confidential, and you may discuss only with the undersigned

in case of any clarification.

We are delighted to send you this offer.

Please sign and return the duplicate copy of this letter signifying your acceptance to
the offer.

With best wishes,

For Suraj Laboratories Private Limited
Name: Dr, Ch. Snidhar
Designation: General Manager

CONFIDENTIAL Page20f 2
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Ref. No.: APT / TBE / 876119 / 2022-23 Date : 11-Jul-22

LETTER OF APPOINTMENT

"Form A"

(See Rule 22 (1) of The Sales Promotion Employees (Condition of Services) Act 1976 with Sales
Promotion Employees (Condition of Services) Rules 1976)

Name of the Establishment : Alembic Pharmaceuticals Ltd
Address : Alembic Road,Vadodara-390003
Name of the employer : Alembic Pharmaceuticals Ltd
Name & address of the Sales Promotion

: Mr. ANUJ LAXMIKANT GUPTA
Employee

Dhantoli,
Nagpur, Maharashtra - 440008

With reference to your application and subsequent interview you had with us, We are pleased to put
you as Trainee Business Executive, for our Ouron division based at Nagpur - 3 as your Head Quarter
with effect from 11-Jul-22 on the following terms & conditions:

1. You will undergo training for a period of six months from the date of joining.
2. During your training period, you will be paid salary as per the Annexure — 1.

3. The training may comprise of classroom sessions and on-the-job training in nominated departments
of the Division, and may include the assignment of independent work. It is mandatory that you
successfully deliver the expectations of the theoretical and practical aspects of the training.

4. The Division will have the sole discretion of setting out your training program and for this purpose
you may be required to be transferred from one Division / Location / Head Quarter to another across
India, if the Division is of the opinion that it is necessary for the purpose of your training.

5. During the training period, if your performance is any way found unsatisfactory, your training
period will be discontinued on any day without giving any notice and without assigning any reason or
compensation whatsoever. The Division will review at the end of every month your training progress
and for that, purpose may give some trade tests, if it is so desired. You must show satisfactory
periodicals progress during the training period. Your training period can be extended / terminated /
curtail at the discretion of the Division of the Company. You will continue to be on training till such
time as you are otherwise communicated in writing.

6. Your suitability for probation will be determined on the basis of evaluation of your performance
during training period. Based on the satisfactory performance and the Division Need, you may be
put on probation in the division. The decision of the Division regarding your suitability for absorption
shall be final.

Alemb:c>>

yoars /.



Alembic

o>

yoars ./

- Touching Livos over

7. It is expressly understood and agreed by you that the terms and conditions of your contract of
training dealing with service conditions is applicable to the employees in the division only and has
nothing to do with the terms and conditions of employees in any divisions, Company, Associate
Company having separate service conditions.

8. You shall submit your reports and required information regularly to your superiors as per Rules and
Policy of the division. You shall undertake to adhere to such scheme/procedures as the division may
at its sole discretion introduce.

9. You will be entitled to leave with pay in accordance with the Leave provisions of the division and
procedure or any amendments thereto and the rules framed by the division that may be in force from
time to time. If you remain absent without prior permission or intimation for a consecutive period of
ten days or more your Traineeship shall be liable for termination without notice or appropriate
disciplinary procedure will be initiated accordingly.

10. During the continuance of your employment, you will not accept any part-time or full-time
employment in any Organization whether with or without remuneration. You will also not pursue any
educational/vocational courses part time or full time without prior permission of the Company.

11. You will inform in writing the Management of any change in your residential address and family
status at the earliest. On failing to do so, all communications intended to be served on you would be
sent to your last address as per our records and this shall be deemed to be sufficient service on you.

12. You shall not either during the continuance of your training or thereafter disclose, divulge, or make
public or use any information / knowledge which you may acquire in the course of your training in
any way about any of the affairs or secrets of the Division, Company or any processes, accounts,
transactions and dealings of the Division, Company to any person, firm or Division, Company to the
prejudice of organization.

13. You are required to devote your full time attention and efforts to the furtherance of the business
of the Division of the Company and to continually develop your professional skills in your own and
Division’s mutual interests. You shall not during your training with the Division directly or indirectly
engage yourself in or devote attention to any full time, part time training or business or monetary
position other than that of the Division. You shall be true and faithful to the Division in all dealings and
transactions relating to the Division’s business.

14. If at any time during period of your training, you are found dishonest, disobedient, intemperate,
irregular in attendance or at work or commit a breach of the terms and conditions of your training,
the Division shall notwithstanding anything to the contrary that may be contained herein, be entitled
to terminate your training forthwith without any notice whatsoever and may deduct without prejudice
to any other rights and remedies which the Division may have against you from the emoluments, if
any then due to you, the amount of any loss to the Division may have sustained has occurred, shall be
final conclusive and binding upon you in all respect and shall not be questioned by you on any grounds
whatsoever.

15. You shall not borrow or collect any money on Division’s account from any dealer or Doctor or
Chemist/stockiest or other party. You shall not accept or undertake to accept either directly or
indirectly any gift, gratification, commission or other favour of any kind whatsoever in connection
during your training.
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16. If at any time, the Management is not in a position to provide you training for reasons beyond the control of the
Management such as floods, earthquake, fire, riots, etc. the period of absence may be treated as leave without pay.

17. You will be retired or superannuated from the services of the division on completion of 58 years of age. The date
of birth as declared by you verified at the time of your employment will be reckoned final for this purpose.

18. Your above training is subject to your medical fitness and retaining reasonable medical fitness during the tenure
of your training and as certified by the Doctor appointed by the Division for this purpose. The Division may require you
to undergo medical check up as and when required at the Division’s cost by any Doctor/Doctor’s nominated by the
Division. If after such examination, the Division is of the opinion that continuance of your training is medicallynot
advisable or that you are not in a position to undergo training, the Division may discontinue your training forthwith
without any notice.

19. Any instance of misconduct, breach of any of the clauses, rules and regulations governing your engagement,
neglect of your duties, insubordination, riotous behavior, insolence, absence from duty without prior sanction,
dishonesty, embezzlement and accepting any commission or discount from any merchant or outsiders or such
behavior in contravention of traditional/ common during your training or if you are tried and/or convicted for any
criminal offence, you shall be dealt with appropriately.

20. In the event of your being indulging in any acts or commission constituting misconduct, including unwelcome
physical contact and advances and / or a demand or request for sexual favour and /or sexually colored remarks/jokes,
and /or showing pornography and / or any other physical, verbal or non-verbal conduct of a sexual nature, which will
tantamount to an act of moral turpitude, you shall be dealt with appropriately.

21. In case you are absent from your assigned duties for more than ten days at a stretch without prior written approval
of your Superior, appropriate action will be initiated accordingly. Absence from your assigned duties for thepurposes
of this clause would also include not following the rules and procedures of our Company for submission of the daily,
monthly or other prescribed reports.

22. If any question of interpretation of any terms / conditions of your engagement / training arises, the Division’s
decision shall be final and binding on you. In case of any dispute or difference arises out of or in connection with your
engagement, including any further terms and conditions that may be laid down from time to time, it shall be subject
to the exclusive jurisdiction of the appropriate court in the city of Baroda.

23. You shall submit your reports and required information regularly to your superiors as per the Rules and Policy of
the Company in such prescribed format from time to time. You shall undertake to adhere to such schemes/procedures
like Cell Phone Reporting or such other method of reporting as the Company decides as per therequirements and as
per the exigencies of the business.

24. Any amount of money that is recoverable during the tenure of your Employment or after your voluntary or
involuntary separation from the services of the company will be subject to the applicability of 18% GST on the said
amount that is recoverable from you.

We welcome you in our Organization and look forward to your completion of successful training with us.

Yours truly,
For Ouron,

{
4 A
¥
-

Chitra Shetty
Deputy General Manager - Human Resources

| have read and understood all the terms and conditions of appointment and | shall abide by them in toto.

Place :
Date : (Signature)

years

(),
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ANNEXURE-A 11-Jul-22

ALEMBIC PHARMACEUTICALS LTD

Non Metro
ANNEXURE (Compensation Details)
Candidate Name : Mr. ANUJ LAXMIKANT GUPTA
Division : Ouron
HQ : Nagpur -3
Designation : Trainee Business Executive
DOJ :11-Jul-22
;r(.) Salary Head Amount(Rs.) Frequency
1 Basic 11000 Monthly
2 HRA 4400 Monthly
3 Hospitalization Premium 781 Monthly
4 Kit Allowance 1220 Monthly
5 PF (Company) 1320 Monthly
6 Bonus 9000 Yearly
7 Gratuity 6348 Yearly
Annual CTC 240000 Yearly
Amount In Words: Rupees Two Lac Forty Thousand Only
Chitra Shetty

Deputy General Manager-Human Resources

Notes:

1. Gratuity will be payable as per The Payment of Gratuity Act, 1972 and employee will be
eligible for gratuity only after rendering 5 years of continuous service in organization.

2. Payment of Bonus will be made as per The Payment of Bonus Act, 1965.

3. There will be variation up to Rs. 12/- per annual in CTC due to rounding-off the monthly
amount.

e Please sign duplicate copy of this appointment letter and send back to the authorized
signatory as a token of your acceptance of the appointment on the terms and conditions
mentions here in above.

Place :
Date : (Signature)

powrs






Nagar Yuwak Shikshan Sanstha's

Adv. V.R. Manohar
INSTITUTE OF DIPLOMA IN PHARMACY

EETEGudn:ﬂzaﬁ {Aided by Government of Maharashira) OTE Coda : 4018
vranadongri, Hingna Road Nagpur - 441 110 Tel & Fax No. : 07104-242351
. el & Fax No. : 07104-24235

E-mail : principal_idpngp@yahoo.co.in Web Shte : www.idpngp.in

Rel : IDP2022/ Appointment Order/ 2072 Daate - 3002022

To,

Bz Aswail Aml Meshram

Plot No, B3, Adarsh Nagar,

Mear Nag Mandir, Kalmana Road,
Ranale. Kamptee, Magpur - 441002

Subject - Appoitment as a Adhoc Lecturer
Reference - 1} Your application of dated 22/09/2022

This is to inform vou that, as per your application and approval from
competent authority, you have been appointed as a Lecturer on adhoc basis (Full Time) in
above Institute on following terms & conditions.

] ¥ our appointment will be for academic session 2022-23 (1l end of session).
) You will be paid salary in pay scale of Rs. 15600 - 39 100 + AGP 6000 per month.

1) vou will have to produce physical fitness certificate, obtained from any registered
Medial Practitioner, at the time of joming your duties.

4) If vou arc already emploved with any other prganization, institulion, person ele al
the time of joining the services, you chall submit a relieving certfificate from your

previous employer.

5) vou will have 1o submil all your original certificate {Mark Sheet, Experience
certificate, Degree certificate, etc) and two sets of photocopies thereof, at the time
of joining your duties, with the appaintment authority. Your date of joining shall be
considered s the date of fulfilling this requirement. The originals will be return
back to you, after verification regarding fulfillment of the conditions of the ofter of
appointment letter & the cormeciness of the information furmished by v,

During the peried of your appointment, you will be the full time faculty member of
the Institute and shall require to perform the assigned duties on regular basis. You
shall, therefore, not engage voursell in any work, apart from the work assigned to
vou in pursuance af the appointment by the Institute, or engage voursell anywhere
alse either on honorary basis or any other manner. whatsoever, including private
praclice, studies, dutics, consultancy, trade, ete, except with the writlen permission
of the Compelent Authority




Nagar Yuwak Shikshan Sanstha's

Adv. V.R. Manohar
INSTITUTE OF DIPLOMA IN PHARMACY

MSBTE Code : 0265  (Aided by Govemment of Maharashira)  DTE Cods - 4018

Wanadongn, Hingna Road Nagpur - 441 110

Tel & Fax No. : 07104-242351

E-mall : principal_idpngp@yahoo.co.in Web Site : www.idpngp.in

-
]

&)

9)

109

1t

Copy to '.-'i._'- VR

On expiry of the period of appointment or its prior termination. you shall not claim
any lien or any right to be continued or awlomatic reappointment to the said order

In case, vou desire to leave the service, yvou shall issue a prior notice of one month
to the Appointing Authority, informing about the said decision of your's or o pay &
amount equivalent 1o one month salary, in lieu of the said notice, by depositing the
same with the appointing authority. On receipt of resignation notice of gne month
from wyou, the Competent Authority may relieve you from the services, with
immediate effect, if it so desires. & a decision to that extent will be communicated
10 you in writing

During the tenure of your services, you shall not engage vourself in any business or
undertake private tuition classes to students of your current College as well as amy
ather Instue.

If vou are found absent continuously for more than thirty davs, without prior
wrllen Permission, your services shall ipso-facto stand terminated sutomatically &
no further notice thereo! shall be served 1o you.

If above conditions are acceptable 10 vou, them you should ymn your duty on

or before 01/10/2022.

Personal file { Dr. Madhuri D) Shende )

Principal
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LUPIN

Synox/ Pune
April 19, 2022

Mr. GRITISH LILADHAR WADBUDHE

Emp Code: 40013818
rajiv nagar

hingna road nagpur
Maharashtra-441110

Dear Gritish,
With reference to your application and the subsequent interview you had with us, we are pleased
to appoint you as Marketing Executive in Management Grade SE1 in SYNOX division with
effect from 19.04.2022, on the following terms and conditions.
A. YOUR HEADQUARTER AND TERRITORY
To start with, your headquarter will be Nagpur.
The territory will be decided by your Area Manager and/or Regional Sales Manager.
However, from time to time we may transfer you from one territory to the other or subdivide

your territory or add new territories and/or appoint additional Medical
Representatives/Trainees in your territory as per Company's requirement.

You will not leave your headquarter without prior permission from your superior except in
cases of emergencies which should be duly informed.

B. JOB DESCRIPTION
A brief job description for your role is attached in Annexure "A"
C.SALARY

1) Your basic salary will be Rs.15500/- per month apart from daily working
allowance as stipulated below:

HQ (Metro) : Rs.290/-

(Non Metro) . Rs.280/-
Ex-STATION . Rs.300/-
OUT STATION . Rs.550/-
OUTSTATION CONFERENCE : Rs.800/-

You will be entitled to various perks as per the enclosed sheet.

contd. page 2/-

LUPIN LIMITED

Registered Office: 3" Floor, Kalpataru Inspire, Off W.E. Highway, Santacruz(East), Mumbai - 400 055 India. Tel: (91-22) 6640 2323.

Corporate Identity Number: L24100MH1983P1LC029442 www.lupin.c

nm
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EMPLOYMENT CONTRACT PHARMAREGTECH PRIVATE LIMITED

1. Scope

This Employment Agreement (the "Agreement") is made as of this 26" October 2022 (the

“Effective Date is from 15" November 2022”) by and between “Phar mar egtech Private

Limited (Pharmaregtech Private Limited Employer)” and Himanshu Gauri (Employee),

(each, a “Party” and collectively, the “Parties’). The Parties agree and covenant to be bound

by the terms outlined in this Agreement as follows:

2. Employment.

An employer shall employ Employee asalLevel | Analytical Scientist on aFull-time

Per manent basis under this Agreement. In this capacity, the Employee shall have the

following duties and undertake the following responsibilities:

Note

To perform qualitative and quantitative chemical analysis and perform daily
instrument calibrations/verifications as required.

To perform routine qualification of laboratory instruments independently

To carry out weekly/monthly inspections of safety equipment.

To Assemble and operate laboratory (bench scale) equipment and carries out
experiments.

To conduct routine and non-routine chemical testing and method
development/qualification.

To Recognize and report/investigates out-of-specification or unexpected results and
non-routine analytical and product problems.

To communicate the results of work by creating documentation of the testing/analysis
and obtained results of the analysis in accordance with prescribed lab procedures and
systems clearly and accurately

To Write and review Analytical Methods, validation protocols, validation reports, and
SOPs.

Ability to inspire and drive team effectiveness.

- Roles and responsibilities can be adjusted as per the business need.



RTMNU Code: 300 DTE Code: 4208
Shri Sachhidanand Shikshan Sanstha's

TAYWADE COLLEGE OF PHARMACY

KORADI, TAH : KAMPTEE, DIST : NAGPUR, MAHARASHTRA PIN CODE : 441111,
Affiliated 10 R.T.M. Nagpur University, Nagpur. Approved by Pharmacy Gouncil of India
and Direclorate of Technical Education, Maharashira State, India.

Email : info@tcopkoradi com Wabsite | www.icop.edu.in
Tel: +81 9260740273, +91 9404309240

Refl No. TCOPKAOMce2022-23 || o Dmie; 1/W2021

APPOINTMENT ORDER

To
Ms. Komal Dangye
-f:fﬁ RL‘H rj

Nﬂéffu‘k’

Sub: Appointment as a Assistant Professor

Mam

With refercnce 1o your interview dated | Scplember 2022 you are appointed os a Assistam
Professor i Shri Sachhidanand Shikshan Sanstha’s Taywade College of Pharmacy, Koradi.

Your appoimment is on adhoc basis w.e.f. [ September 2022 (on pay scale of Rs.15,600-39100),
The appoimment is subject to the general terms and conditions lsid down in university Code and as
amended by the siate government and in addition to the following terms and conditions.

1. That you shall produce the fimess cenificale from a registered medical practioner before joining

the service

[

That before joining, you shall produce authentic proof regarding date of birth, qualifications.

cxperience, if nod already done.

3. That the appointment is on adhoc basis.

4. You will be required (o carry out such duties efficiently as may be ussigned 1o you by the head of
institulion or the management,

5. Your duty timings will be from 10.00 AM 10 05.20 PM. You will stay in the institute bevond the
above timings, if directed 10 do so by the prineipal.,

Thanking you.

‘r
'l;r. TN Cyy

o Principal |
.l-":‘-r
Copy - g PRIHEIPAI.
5.. mi ;;:h“ Shri Sachhidanand Shikshan Sanstha®

Taywade College of Pharmacy
Koradi, Dist. magpur.
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Msz. Ashwinl Gajanan Bhope,

D/fo Mr. Gajanan Bhope,

Flot No: 54, Jaitala Road,

Mear Hanuman Mandir Gode Layout,
Ranzapratap Nagar,

Maharashira= 340022,

Caar Me. Ashwing,
Sub: Letter of Offer

This has reference be your applicabion and the discussicns we had with you, We are pleased tg
offer you the position of "Tralnea” 1o “Analylical Development Ganerics Department” at aur
A B D Center, JKP Knowledge Park, Genome Valley, Turkapally, Hyederabad on the Fallawlng
tarms and condltkons:

1. ¥our grass remungration will be § 2,30,.000/- (Rupsss Two Lakhs Thirty Thousand
anly] per annum Cast to Company [Inclusive of all annual and statutory benefits).

. Wou will be under Tralning for a perind of One Year.

3. Aformal letter of appolntment shall be |sguad to you at the Hme of jelning.

4, You will be governed by the Rules & Regulatlons of the sompany that are 10 force at present
and the changes that rake place from tinme to time.

=, fou are requirgd to slgn & separate Confldentlality Agreement wath the cormpany, which will
farm part of the appointment ketter,

S. You ate required te underge a pre-employment medical chack-up, which shall be arranpead
by the company  This Offer of Appolntrment is subject to vour Physical fltness.

F. fou are requestad s bing following docutments In ariginal at the tme of reporting for dyty.

al PFroaf of dabe af birth SSC rerbiRcates

by Onglnal Certiflcatas af your educational qualificatlons along with marks sheets and
Iw'o Sats of photocoples of the same

c] Five passport size phatggraphs

dl Two reference letters from acgualntances other than Felatives

e} Photo copies of Passport, Aadhar card, Driving licence and PAN card

F} Twe Group Photograph of your Family (Self, Parents, Spouse & Children) for COTYRIE
under ESI & Aadhar Cards of dependents

9} Twr passpart size photogeaphs of dependents (self, parents, spouse & children] for
Group Medlcham Policy,

W réquest you to Join the organizatlon on or before 217 Nov 2022 Plegse sigh tha duplicate
copy of this offer as an acceprance,

We look forward ta having yeu In our tean,

Yeurs sincere|y,

For Lawrus Labe Limited, [ accept to the above terms and conditlons.
[ Fa -;I‘E\-:I-I-Ié-'r
0. € Satyanarayana Signature.
Chief Executive Officer Hame:
Drate;

Regidtered OFfioe - Ack Mz kiacdaa by Baslno ke Sy, Porge e i, Smdopab - W3 1002 Ard 3 Beirs's, Iredin
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Shii Vicyarthi Sudhar Sangh's

NAGPUR COLLEGE OF PHARMACY

Atfiiatod to Dt Pabasshab Ambedks Tachnological Untarsty, Loners Faigad (8. Fhamm -
MSBTE Maml (0. Pharm) | Appeowad by AICTE, PCI, OTE
MSBTE CODE - 1922 | OTE CODE - 46568

e ————————— -
Ref. No. : NCP/Adm022-23 MEW2 Date ; 05.09.2022
T,
Ms. Nilima Sakharkar
MNagpur

Sub. : Offer of Appointinent for the post of Lecturer under the faculty of
. 1l e

Deear Sir /! Madam,

With reference 10 vour application and subseguoent interview, we are pleased 1o offer you
appointment as Lecturer al Nagpur College of Pharmacy, Nagpur under the faculty of D.Fharm
for the current seademic session 2022-23 (ie. upto 30.06.2023) in the pay scale of Rs. 15600-
39100 on basic pay of Rs. 15600/ and Grade Pay of Rs. 6000/-, plus allowances as approved by
the Competent Authority, with effect from vour joining, on the following terms and conditions :-

l. The offer of sppointment is on purely Adhoc basis up to 30.06.2023 from the date of joining
and the appointment will sutomatically come to an end on 30.06.2023 without any notice.
The appaintment shall remniin Adlioe Ul your selection through duly constituted Selection
Commiltee, as per service nules. However, the Competent Authority can terminate Your

service, at any time, without assigning any reason,

=)

You should repon for duty on or before 10.09.2022. Non reporting before the said date,
will result in cancellution of the effer of appointment made 10 you.

3. Atthe time af joining / reporiing lor your duty, you shall deposit one month’s Gross salary
with the Nagpur Callege of Pharmacy, as security deposit, which shall be deducted in ten
equal monthly installments from salary. The secunty deposit shall be refunded to you on
completion of the period of your appointment or its prior termination/ discontinuation, by
the Competent Authority, whichever is earlier. However, any delay in payment of said
security deposit shall pot entitle you to make any claim, of any sort. against institute or
any of its authorities, including that of deemed continuation in service, etc,

4, You will have to produce phiysical fitness certificate, obtained from any registered Medical
Practitioner, ot the time ol joining vour duties.

5. I you are already employed with any other orgunization, mstitution, person, ete, at the time
of joining the services, you shall submit a relieving certificate from your previous

employer.

EESSSSSS———— 000 ———
i O7104:242351 % Address | Wanadongr, Hingna Road, Nagpu - 441 110 ¢ E-mail princspaencpngp 8 gmaik.com
Webade - www nepngp.com




M Gma il- Sapan Shah <s.shah@pjlcp.edu.in>

Fwd: Subject: AQuity-Medical Scribe Trainee - Pallavi Madhukar Londhey

Manish G. Kinkar <manishkinkar@gmail.com> Wed, Jan 11, 2023 at 12:48 PM
To: "s.shah@pjlcp.edu.in" <s.shah@pijlcp.edu.in>

---------- Forwarded message ---------

From: Pallavi Londhe <pallavilondhe1101@gmail.com>

Date: Wed, 11 Jan, 2023, 12:46 pm

Subject: Fwd: Subject: AQuity-Medical Scribe Trainee - Pallavi Madhukar Londhey
To: <manishkinkar@gmail.com>

---------- Forwarded message ---------

From: Jitander Mishra <jitander.mishra@aquitysolutions.com>

Date: Thu, 29 Dec, 2022, 11:10

Subject: Subject: AQuity-Medical Scribe Trainee - Pallavi Madhukar Londhey
To: pallavilondhe1101@gmail.com <pallavilondhe1101@gmail.com>

Cc: Suresh Vengodan <suresh.vengodan@aquitysolutions.com>

Dear Pallavi,

Greetings from HR....!!
Congratulations!!

Subsequent to the test and interview you had for Medical Scribe Trainee; we are pleased to inform that you have
been selected for the Doctor to scribe training program.
You will need to submit the following documents to HR department.

. 8 passport size copies of your recent photograph.
. Self-attested copies of all educational and professional certificates.

. Self-attested copy of document in support of your age (Birth Certificate/lOth Mark Sheet/Passport Copy).

. Self-attested copy of document in support of your address (Passport Copy/License Copy etc.).

. Self-attested copy of your PAN Card.

. Self-attested copy of your Aadhaar Card or the receipt of Aadhaar enrolment.

. Self-attested copy of Relieving and Experience Letter issued by your previous employer.

. Recent Medical Fitness Certificate from a recognized Medical Practitioner (not more than a week older on the
date of joining).
9. Carry your own head set from day one.

10. Broad band Net connection and Power back up (UPS).

O NOOUL D, W NPRE

Please revert confirming your presence per above schedule and feel free to connect with us for any clarification.

Thanks & Regards,,,,, 5



Solutions for Smarter Healthcare

Jitander Mishra| Manager - Human Resources

AQuity Solutions, India Private Limited,

Mobile| 9650969123

Email| jitander.mishra@aquitysolutions.com
Website|www.aquitysolutions.in | www.aquitysolutions.com

This electronic mail transmission contains confidential information intended only for the person(s) named. Any use,
distribution, copying or disclosure by another person is strictly prohibited. If you are not the intended recipient of this e-
mail, prsomptly delete it and all attachments.

Solutions for Smarter Healthcare

Website | www.aquitysolutions.in | www.aquitysolutions.com
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%E Lo Apollo Pharmacies Limited

HMH‘.'I:-\' Amalin Flealih Cipy, Julsdes FRRS, | Tydoenbed = SEHE O0G TELABRGANA THNDOLA
Tl APLE A ATA0 F-naail - e _hisbiapollophamimasigin

18-Heu-2022

Ms. POOJA PRAKASH RATHOD
APLIE14T

APPOINTIENT ORDER

1. Welenme ta the family of APOLLO PHARMACIES LIMITED, With reference to your spplication and the subsequent intenmew
you had with us, we are pleased to appoint you as Pharmacy Assistant’ with effect from 18-fow-2022,

Your tatal emsluments will be s follow: -

Companents Monthly Annual
Basic 5246 620532
House Aen: Allowance 4435 53733
Conveyance Allowane ¥ 251 114132
Cther Allowance 551 11412
Total (A) - Gross 12675 152100
Epecial Allowance 10532 13104
PF Empioyer Cantribution 589 11808
ESIC Employer Cantributian 412 45944

ratulty 05 A6ED

Satatary Bonus 528 8338

Cost Ta The Company 14910 1TE520

=aatutary Bonus will be paid as per the Payment of Bonus Act 1965
== Grapuiry will be paid as per the Payment of Gratuity Act 1972,

2. You will be on probation for a period of twelve manths, which period may be extended by a further period of six months, i
considered necessary by the management.

3. Subject to clauses 6 &13 the appointment is terminable by cne menths' notice on either side or payment of ane - month
salary In lieu of notice to the other party. This notice of tarmination is applicable from the date of your joining the company
Further, you should nat apply for any leave while an notice period.

4. During probation your services could be terminated without notice if there is even a single instance of misappropriation,
fraud, wilful misconduct, insubardinathan.

5. You will be entitled to seven days casual leave and seven days slck leave for svery period of twelve months. Leave should be
avalled only on pricr senction of the head of the department, Leave for incomplete year of service will be determined on a

prorata basis.

O

Repd Offlce : # 19, Bishop Gasden, Hala Annamalatpuram, Chennad - 600 028
Admin Olce : G-Flock, llrd Floar, Al Toseers™ & 55, Greams Rosd Chennal = GO0 D06 i
Phone : +01 44 2820 1606, TH2D 2367 Fax i 400 44 2520 3664 CIN ; USS00TH2016PLC11132S
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Shri Vidyarthi Sudhar Sangh's

NAGPUR COLLEGE OF PHARMACY
Affiliated to Dr, Babasahab Ambedkar Technological University, Lonars, Raigad (B,Pharm)
MSEBTE Mumbai (D. Pharm) | Approved by AICTE, PCI, DTE

MSEBTE CODE - 1922 | DTE CODE - 4656

Ref. No. : NCP/Adm/2022-23/ £61 Date ; 05.09.2022
To,

Ms. Poonam Kothe

Nagpur

Sub. : Offer of Appointment for the post of Lecturer under the faculty of
D.Pharm.

Dear Sir / Madam,

With reference to your application and subsequent interview, we are pleased to offer you
appointment as Lecturer at Nagpur College of Pharmacy, Nagpur under the faculty of D.Pharm
for the current academic session 2022-23 (i.e. upto 30.06.2023) in the pay scale of Rs. 15600-
39100 on basic pay of Rs, 15600/- and Grade Pay of Rs. 6000/-, plus allowances as approved by
the Competent Authority, with effect from your joining, on the following terms and conditions -

1. The offer of appointment is on purely Adhoe basis up to 30.06.2023 from the date of joining
and the appointment will automatically come to an end on 30.06.2023 without any notice.
The appointment shall remain Adhoe till your selection through duly constituted Selection
Committee, as per service rules. However, the Competent Authority can terminate your

service, at any time, without assigning any reason.

!'\J

You should repart for duty on or before 10.09.2022. Non reporting before the said date,
will result in cancellation of the offer of appointment made to you.

3. Atthe time of joining / reporting for your duty, you shall deposit ane month’s Gross salary
with the Nagpur College of Pharmacy, as security deposit, which shall be deducted in ten
equal monthly installments from salary. The security deposit shall be refunded to you on
completion of the period of your appointment or its prior termination/ discontinuation, by
the Competent Authority, whichever is earlier. However, any delay in payment of said
security deposit shall not entitle you to make any claim, of any sort, against institute o
any of its authorities, including that of deemed continuation in service, etc.

4. You will have to produce physical fitness certificate, obtained from any registered Medica
Practitioner, at the time of joining your duties.

5. If youare already employed with any other organization, institution, person, etc, at the tim
of joining the services, you shall submit a relieving certificate from your previou
employer.

L . Y
Ph.:07104-242351 % Address : Wanadongri, Hingna Road, Nagpur - 441 110 < E-mail : principalncpngp@gmai
Website : www.ncpngp.com
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Through esign | (e-Letter) NO/NG1/Outward/

Office of the Assistant Commissioner,

Food & Drugs Administration,NAGPUR ZONE 1 Circle

Office of the Joint Commissioner

: : Food & Drugs Administration [M.S.]
Intimation Letter Civil Lines, NAGPUR-440001
Print Date: 19/09/2022

LN WP A

To, Fresh License
UJIWAL PHARMA Firm Id : 232312
SHOP NO.212,213,227 OF 2 nd. FLOOR, SHOP N0.312,313,327 OF

3rd. FLOOR, ROYAL SANDESH DAWA BAZAR, GANJIPETH e |
NAGPUR - 440018 k- |
Taluka: CORPORATION ZONE 38District: NAGPUR ZONE 1

1/C Person: PRAJWAL VIJAY DEOKULE(M obile: 8847722354) M

PRAJWAL VIJAY DEOKULE

Subject : - Drugs & Cosmetics Act - 1940 & Rulesthere under
Grant of License arising due to: Fresh License

Ref :- Your Inward Applicationvide I nw No:- BF:-1104765, Dated:- 07/09/2022, Inw 1 D:- 1104765

With reference to your Inward application,we have to inform you that your said application is approved &
below mentioned licences are granted / retained , whose retantion Dates are mentioned below :-

Lic License No. I ssue From Retained From Retained Upto Old LIC No
20B 492056 19/09/2022 18/09/2027 -
20D 492058 19/09/2022 18/09/2027
21B 492057 19/09/2022 18/09/2027
.,
Open 24 Hrs: NO " A Cold Storage: YES
- =

Thislicence shall remainvalid if licensee deposits alicence retention fee before the expiry of a period of
every succeeding five years from the date of itsissue unlessit is suspended or cancelled by Licencing
Authority. X
The above mentioned licences are 'E?t herewi’E]. e Tt

oot MEANHARASHTRA
NOTE: You arerequested to provide new rent agreement after complation of its validity (Only applicable
to those having rent agreement less then 5 years).

Kindly acknowledge the receipt of thisletter.

2

Pty Sigwn

e-Signed on 19/09/2022 15:47:39

PUSHPAHAS MUKUND BALLAL
Assistant Commissioner

Food & Drugs Administration
NAGPUR ZONE 1 Circle

TPAV # A3Q743FX6C

This License/Certificate is eSIGNED. Physical Signatureis NOT Required

For online Third Party Approval Verification; Go to fdamfg.maharashtra.gov.in & Click  19/09/22 N :
TPAYV button.
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Date: 13-12-2022
Ta,

PRATYAKSHA . UJAWANE

FIXED TERM CONTRACT OF EMPLOYMENT

We pee pleased bO Bopoink you O organiation & Study Coordington, for 8 fed perisd of emplayment, on the
fokowng terms and condions:

1, Your contract of employment shall be vaid for 8 period of 1 year from 25-11-2022 to 24-11-2023.
Motethstanding this, in the event of the project! work for which vou 8¢ being empbyed comes bo an end
before the aforementioned peripd, this contract shal be co- terminus with the aforementioned
projectfwork. At the end of the above referred period, the cantract will stand terminated automaticzly
wathoul any NOLCE oF COMMUNCaton o you, uriess they are explicllly extended by us by a Efer in wilking .

2, Notwihstanding anything above, depending upon the aforementonad projectiwork, the Company
reserves s right to extend your temporary sppontment for such perod or perods &5 may be necessany
depending upion the exigences restabie to the work for which you are hereby engaged, I that event, the
Company shal in weiting extend your bemporary asgnment on the erms & may ba indcated n such
etter and i the event of your Exeptance of such extension of the essgnment you shall be governed by
such terms and condbions as mey be indiceted therein.

1. During the pednd of fed contracy, your tervices could be depubed = the el dieretion of the
Menagement to By of our cients company or bCERDNS O do work pertaining to or ncidental to the clents
brusinggs,

4. Demis of your salary bresk U wikh oomgonents B as per the Annexure 1.

5. Provident Fund wil be remited a2 per Bw, applicabie from time 4o time RS the empoyess responshbiity to
upidite e nominagtion direcHy nta the PR posal and Randstad does not hold any respenshity o it Tn
casa, you are eigble for ABRY scheme, the applcabie PF emplboyee contributon wil be refurded post
avalng bensfit

B, rou wil be coversd under & Medical Insurance upto 1000 per annum end Group Accident hsurance
Scharma of 200000 & Group Terms Ufe Insurance of 0. This pobkcy wil come into effect after 30 days of your
johing the comgany .

Fovou wil be digibke for eeve & per the clents company poEyvduring the pédod of your contract of

empbyment,

8. You wil be entbicd to ol other statutory Benefts wherever spplicabie dunng the fieed perod of contract,

9. Yiou e advised bo read and understand Rendstad Health & Safety Polcy for deputess (Ainexure ) and
cormnplyf with relevant polices that ame i practice at Movo Mondsk india Privete Lud. Adherence to the stated
ard refevant polices & a condtion of emplbyment with Randstad. i the event you are found o be non-
complant of any of the spplcable poickes, Randstad seserves the right to take necessary action aganst
yau.

1}, Thie contract shal ba terminable by either party ghving 15 days notice in writing or ssiary in keu of notice, to
the other,

11. At Randstad your prhacy & mgortant bo us. By submitting your personad informaton, you have agreed and
consented to Rendstads protasting of your personi information for the nbended purptses of employment
ogportunites. Flesse note thal vour nvovement in any violstion of dala protection laws or causing data
breach woull result i dedplnary action, which can kad to immedate termination and wihhoding of your

pecumiary hensfits.

We gre conscousy endesvoring fo buill 8n stmosphere of trusi, openness, responsiveness, autonomy and
growth among al members of the Randstad fmily. AS 3 new entrant, we would e you to whoieheartadly
comtriiute i LhE process,

Riegistered Offioe 1

Rand=tad Inda Prvote Ltd

Rand=tad Houss,

g N, 5 & 5A, hew N B, Pyorafts Ganden Poad,
Hungembakkam, Chenma G0 006

F a9 (M43 BRIATHON F a5 |07 44 A7 7474



’ AREKH

Dated: 24-AUG-2022 PISPL/WEST/5681/AUG/2022
Ms. Priyanka Nakade

At. Mahurkuda

Tal.Arjuni/Morgaon,

Dist,Gondia.441701

Contact No.: 8830053114

Dear Ms, Nakade,

Congratulations!

With reference to yaur application and the subsequent interwiew you had with us, we are pleased to
cotend an offer of employment to you as Pharmacist in Operations Department.

You will be (ocated at: Nagpur and will report to Activity In-charge.

Your annual compensation will be Rs, 278500/- PA (Refer Annexure “A”) and will be on prebation for a
minimum period of six months.

You are expected to join on or before: 01-SEP-2022.

You are requested to carry with you the following :;annents (originals and eme Xerox copy), as
applicable, on the day of your Jjoining to enable us to-_c'q:inq:lute your jaining formalities:

1) Educational Qualificatien - SSC/HSC /Graduation/ Post Graduation/Diploma
2} Date of Birth proof - Passport/Birth Certificate/School Leaving Certificate
3} Work experience certificates of previous arganizations, Copy of Relieving letter and Resignation

a tetter of your last arganization
o B oy
5) tesl en -;_ dedres proaffLopy of Leave and License Agreement
b} Copy of PAN Card & AADHAR Card (Mandatory)
7} E W Size recent colour photographs
8) d cheque of personal bank savings account.

You are requested to provide your acceptance of this offer via mail within 3 days from receipt of the
same. If you fail to do so, your job offer would stand awtomatically cancelled. Kindly note that in case
you decide not to jedn the organization post acceptance of our job offer on the agreed date and/or
resign and/or leave the job vithin 90 days of joining then you shall be liable to pay to the company 5%
of the Annual CTC agreed upon towards hiring, induction, training and asset cost. In case you fail to
pay the same, the company reserves its right to adopt the appropriate (egal process against you,

ISO/IEC

150 IS0
Rev. No.: 08 ) . ) ./ omerieybin
PartKH Thteoftéd Services Private Limited N

Regd. Office : C/o Parekh Prints, 1st Floor, IIT Bhatti, Italian Textile Compound, Goregaon Mulund Link Road, Goregaon (East), Mumbai - 400063
. ' s . 3 E 'S
Tel. : +91 22 61033600 / 3700 Fax : +91 22 61034000 E-mail ; info@pispl.in Website : www.pispl.in CIN : U51900MH1992PTC065482




¢ PAREKH

The Company believes in ‘Re-engineering’ as a continuous process, and therefore, designations,
responsibilities, compensation and locations are subject to modifications in line with the re-
engineering process of the organization.

This offer is subject to satisfactory background and reference check from our end. The above-
menticned terms of your offer letter will not be cansidered to be changed / deemed to be changed
unless they are communicated to you in writing.

Kindly sign the duplicate here of in acceptance of the Offer Letter,

We look forward to welcoming you on board at the earliest,

Thankirg o,
Yiouws sincersdy,

For Parekh Integrated Services Private Limited
[
‘g‘}wlnﬂqu A
Mr. Balasubramanian Sethuraman
Head - Human Resaurces

By e Lo
| ] P Lt
Rev, No.: 08 ) "' oae, O L, e
Paréki el Patd Services Private Limited R e

Regd. Office : C/o Parekh Prints, 1st Floor, IIT Bhatti, Itallan Textile Compound, Goregaon Mulund Link Road, Goregacn [East}, Mumbai - 4?(0:(;2?5482
Tel. : +91 22 61033600 / 3700 Fax : +91 22 61034000 E-maii : info@pispl.in Webslte : www.pispl.in CIN : U51900MH1552P



AREKH

Annexure ‘A’

PISPL/WEST/5681/AUG/2022
Candidate Name: Ms. Priyanka Nakade

19800 |

Provident Fund (Employer)
Bonus 1788 21456
ESIC 7224

Gratui

Gross Salary (A - B)

7944

222076

Basic Salary

165000

Professional Tax, ESIC and | Fund
Employee shalt be eligible for Group Personal
Group Mediclaim Policy Sum Assured Rs.
Mabile allowance, Data Card, Salary resisign,

| payable wherever applicable.

as per Act.

from the date of joining.

S
HRA (as applicable) § ﬁh 57072
| Provident Fund (Employee) 19800
ESIC — 1668
Professional Tax (as applicable) 200 2500

coverage up to Rs.500000/- PA Sum Assured and

ifirmation, Fuel Reimbursement, Conveyance shall be

*ﬂﬂmrn of remunerﬂ:hi is subject to :p-pl'll:abla terms and conditions and may be revised from

TS - O
Mr, Balasubramanian Sethuraman
Head - Human Resources

Personal Declaration:
I have clearly read and understood the terms of job offered to me and | agree to abide by the same.

Offer Accepted:

Date:

Candidate's Signature

1S0/1EC

Rev, No.: 08

150 150
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C/o Parekh Prints, st Floor, IIT Bhatti, Italian Textile Compound, Goregaon Mulund Link Road, Goregaon (East), Mumbai - 400063
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Dates 13-12-2022

Daar
PRIYA DEORAC YELORE

Congratulations and weicome to Randstad f=miy! We are delghted o3 have you as paet of our orgarizaton, Yous
rode gndl essochation with us is okical in fulfiling the mssion of our organisation, We hope, our asocieton wil be
professonaly meaningful and mutualy beneficial Yoo join a group of our 60,000 + Emploves Workers (EW)
deputed toour vanows clents, inorder to partner in thelr busness success.

Thenk you for the nformabion and dotumentsétion provided b eise vour an-boanding procass. You can aantnue
o st our goline postad to aocess and downiog] your manthily pay sips, elit persangl detels, downined forms
requined for registering your emnplvy ment for various stalutory benefits. The next few pages wil give you more
rfarmstion on your employ mant with us.

For any querks, plesse fesl free to contact the Randstad Hep Desk. The facity B currenth avakble Monday
througin Friday, 9230 am ta 6:30 pm. You may contact the Hely Desk through one of the three methods beinw:!

1, Log nbo
2. Cal us Tol free TROD 420 9544
3. Emalus o fexcareii@ndstad.n

Our Core Values: 45 a new entrant, we would lke your o kpow that rendstad B known for contnuing o adbere
to and ba by the core vakes establshed in our early days, Itz good to know that every Randstad employea
continues o kesp b aned e by thete valies today . They are

To Know - \We are axperts. We know our clents, thei companies, our candidates and our busivess. [N our
pusness ks often the detals that count the most

T Serve - \We succesd through a spit of ecelent service, exceeding the core requirements of our ndustry.
To Trust - We are nespactil, Ve vabe our réstionships and tmeat people well

Striving For Perfection - We sock @ improve and hnowvate constanty. [ts ouwr job to help our dents and
cendidates o find satEfaction n all thar pursuis. ThE B what gives o the edge.

Simultaneous Promotion OF Al Inberests - We take our social resporsibdty seroutly, Our business must
akuies benefit society as & whok.

I wish wou al the wery best a5 you embak on an excling journey wih Randsid whig enhancing your
professional stature, song the vay.

For Randstad India Pvt Ltd.

-?Eﬂ'--’*" b
Authorized Signatory

Balakrighnan 5
Head - HRSSC

Riegistered Offioe 1
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Late Mﬂl;hu‘tﬂ"ﬂﬂ ﬂ“"'l-l'ﬂuﬁ.h Educalion Socioty
(Regd.No 44/2000 F/ 14344

SHRI Sﬁlllillllll DATTA INSTITUTE
OF PHARMACY

Mouza Bhojapur Kuhi KL
i, Dist NogpUt
Ph.: 07100-692370, 0712-6457734. Mo 9422807374

e

Shrl. Nitin Doeshimukh

_,——""‘"—._'-_._I 031
Eﬂ!_______,_.._-—— .-__ e —=— Prazsiciasnt Y
mme&f Gd'bifJ; lf-ti _,I‘E:u"f D02y - 24 == 1"”“‘:‘;? 00D .

' Appointment letter

T

M. Pooja Badne.

Al-Maregaon, post-Shahapur

Tuh- Bhandara

Dist- Bhandara.

Suh. = Appoiniment as a Lecturer

Rel. - ur Advertisernent 7 P

This has reference to the advertisement in Lokmat on 1 } Aug 2022 and your application for the post of

“Lectyrer™and subsequent interview held on 17Aug 2017, On the recommendation of duly constituted
committee, the competent authonty is pleased to offer you an appointment s a Office Superintendent. on

the “Shri. Sadguru Datta Institute of pharmacy, Kuhi Moura Bhojapur, Kuhi, Dist.- Nagpur™ for the
scademic session 2022-2023 on the following terms and conditions-

. The Appointment is subject to approval by AICTE to start the college from the academic session

2022-2023.
Your appointment will be subject to the current leave and other as amended from time to time

In case vou desire Lo |eave the service, you will have (o give ane Months notice of deposit one month”

3
pay in licu thereof.
4. Without written permission of the Society you will not be allowed to take any part-time job, studics
5. You will not be allowed to take private tuition classes.
6. Your services are liable to be transferred to other institute/ department under the Sanstha.

el

If you are agrecable to the terms and conditions mentioned above, you are requesied to give 1*

the

consent for joining your duties in

HAGPUR

Scanned by CamScanner



Nagar Yuwak Shikshan Sanstha's

Adv. V.R. Manohar
INSTITUTE OF DIPLOMA IN PHARMACY

MSBTE Code : 0265  (Aided by Governmant of Maharashtra) DTE Code : 4019

Wanadongri, Hingna Road Nagpur - 441 110 Tel & Fax Mo, : 07104.242351
E-mail : principal_ldpngp@yahoo.co.in Wab Site : www.idpngp.in

Date : 2771272022

Ref : IDP/2022/Appointment Ordert 9 76

To,

Ms. Ragini Anil Dani

E"!lut No. 64, Layout No. 4,
Dindayal Nagar, Nagpur - 440022

Subjeet : Appoitment as a Adhoc Lecturer
Reference : 1) Your application of dated 26/12/2022

This is to inform you that, as per your application and approval from
competent authority, you have been appointed as a Lecturer on adhoc basis (Full Time) in

above Institute on following terms & conditions.
I f : . ; o .
) Your appointment will be for academic session 2022-23 (il end of session).
2 . - )
V' You will be paid salary in pay scale of Rs. 15600 - 39100 + AGP 6000 per month,

3 i ical fi i
) E{nu‘m!! havle_m produce physical fitness certificate, obtained from any registered
edial Practitioner, at the time of Jjoining your duties.

‘li i
) IIIJET_H are ?Ilr:.al:!y employed with any other organization, institution i
Ime o J'l:l‘l.TIITIg_ TJ1¢ Eﬁn'iu:s' Ol 5]15-” Suhm. g Lo v
previous employer, ¥ it a relieving certfificate from Yo

3)  You will have to submit all Igi i
| | all your original centificate (Mark Sheet, Experienc

c?jnfir:at:. Degreelceml'[cate, elc) and two sets of photocopies Huenf:} af '::h-: time
o Jn_t;:é your iﬂ:ﬂem with the appeintment authority. Your date l}rjﬂ'lt:.[ng shall be
CONsE] as the date of fulfilling this requirement. The orip; i

8ot ‘ : iginals will be retumn
ba.:i:_tu you, afier verification vegarding fulfillment of the conditions of the offer of
appomntment letter & the correctness of the information furnished by vou

f) During .th: period of vour appuinlmml, you will be the full time faculty member of
the Institute and shall require to perform the assigned duties on regular basis. You
5]1-'1”.., therefore, not engage yourself'in any waork, apart from the work a&SiEI;IL'I:E to
yOu in pursuance of the appointment by the Institute, or engage yourself anywhere
alss, either on honorary basis or any other manner, whatspever including private
practice, studies, duties, consultancy, trade, etc, except with the written [.';‘?ml:jssiﬂn
of the Competent Authority.

(E: Scanned with OKEN Scanner



r ; ,ﬂ""‘":& Nagar Yuwak Shikshan Sanstha's
Adv. V.R. Manohar
j,jef INSTITUTE OF DIPLOMA IN PHARMACY
g ¥
f MSBTE Code: 0265  (Aided by Govemment of Maharashira)  DTE Code : 4019
wanadangri, Hingna Road Nagpur - 441 110 Tel & Fax No. : 07104-242351
E-mail : principal_idpngp@yahoo.co.in Web Site : www.idpngp.in |

7)  On expiry of the peried of appointment or its prior termination, you shall not claim
any lien or any right to be continued or automatic reappointment to the said arder.

§) Incase you desire 1o leave the service, you shall issue a prior notice of one month
o the Appointing Autharity, informing about the said decision of your's or to pay @
amount equivalent to one month salary, in licu of the said notice, by depositing the
same with the appointing authority. On receipt of resignation notice of one month
from vou. the Competent Authority may relieve you from the services, with
immediate effect, if it so desires, & a decision to that extent will be communicated
to you in writing.

g)  During the tenure of your services, you shall not engage yourself in any business or
unilertake private tuition classes o students of your current College as well as any

other Institute.

10y If you are found absent continuously for more than thirty days, without prior
writlen permission, your services shall ipso-facto stand terminated automatically &

no further notice thereof shall be served 1o you.

11)  Ifabove conditions are acceptable 1o you, them you should join your duty on
or before 02/01/2023.

Copy Lo
Personal file { Dr. Mndt{

& Scanned with OKEN Scanner
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5
% llo Apollo Pharmacies Limited

Amalis Foalih Cipy, Julsdes FARs, Fhudernbad < SO0 006, TELARGAMA. THOA
Tl ¢ (PEE -4 TR0 Fomall e byabitapollophneamasicin

18-Npu-2022

Ms. SAPANA SAMJAY TADAS
APLET148

APPOINTME

1. Welcome ta the family of APOLLO PHARMACIES LIMITED, With reference to your application and the subsequent intenvew
you had with us, we are pleased to appoint you 25 'Pharmacy Assistant’ with effect from 18-New-2022.

Your tatal emsluments will be s follow: -

Companents Monthly Anniual
Basic 5246 62952
House Ren: Allowanoe 4435 E3731
Conveyance Allowance = £51 114132
Cther Allowance 551 11412
Total (A) - Gross 12675 152100
Special Allowance 1053 13104
PF Empioyer Contribution 589 11868
ESIC Ermployer Cantribution 417 4944

Gratuity 305 3660

Statatory Bonus 528 6336

Cost To The Company 14910 17EER0

=uCiatutary Bonus will be paid as per the Payment of Bonus Act 1965
== Grapuiry will be paid as per the Payment of Gratuity Act 1972,

2. You will be on probation for a period of twelve manths, which period may ba extanded by 2 furthes peried of six months, IF
considered necessary by the management.

3. Subject to clauses 6 &19 the appointment is terminable by one menths’ notice on elther side or payment of ane - month
salary In lieu of notice to the other party. This notice of tarmination is applicable from the date of your joining the company.
Further, you should not epply for any leave while an notice period.

4. During probation your services could be terminated without notice if there ks even a single instance of misappropriation,
fraud, wilful misconduct, insubardination.

5. You will be entitled to seven days casual leave and seven days slck leave for svery period of twelve manths. Leave showld be
avalled only on price senction of the head of the department, Leave for incomplete year of service will be determined on a
prorata basis.

O

Repd Offlce : # 19, Bishop Gasden, Hala Annamalatpuram, Chennad - G600 028
Admin Olce : G=-Flock, lrd Floar, Al Toseers™ & 55, Greams Roasd. Chennal = GO0 D06 [radia
Phomse - +91 44 2B27 1606, Z529 2367 Fax | -+ 44 ZH29 2o CIN - USF00TH20I6PLCI1122S

(¥ Scanned with OKEN Scanner
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| Directorate of Technrical Education, Maharashira State, Mumbal | Affiliated 1o .70, Nagpur Univetsity, Nagpur &

DTE Institute Code 4269

Shri Sadashivrao Patil Shikshan Sanstha, Kamptees

ANURRG COLLEGE OF PHARMAGY wacveerr prarmacy

tian, New pelhi
| Approved by Pharmacy councll of Indin, New Delhi | &t India Cauncil for Tachnical Educd ian .
| pecogrized by M5 Govt, MUms

smt. K. Y. Bhoyar

P2 P Wate Shri. S. Y. Bhoyar Bresident

Ref No.: A<P)2orr]. Date @o)oq |

‘Secretary

To,

Ms. Shraddha Prabhu Vairagade
At Post-Chichal.

Tah-Pouni,

Dist-Bhandara-441903.

Subject:-Appointment on the Post of Asst. Professor in Pharmaceutical Sciences.

Sir.

I am pleased to inform you that, you are appointed on the post of Asst Professor in
Pharmaceutical Sciences in Anurag College of Pharmacy, Warthi with effect from date of joining in
the scale of pay of Rs. 37400-67000 AGP Rs. 10000/~ plus allowances permissible by the Sanstha
from time fo time. You have to report on duties on within 30 days from the receipt of this order.

You have to produce the following documents at the time of joining:

Original documents of your testimonials along with one set ol attested Xerox copy.
Original Caste Certificate & Validity Certificate (if necessary)

Discharge certificate from your present employer, if any

Original degree, diploma and other testimonials about your academic attainments
alongwith one set of attested Xerox copy.

5 Document supporting your date of birth.

e e

Your appointment will be on probation, for a period of two years in the first instance. On
confirmation you will be eligible for all the benefits as per the State Govt. AICTE rules. During the
period of probation, your services are likely to be discontinued by giving one month notice, Similarly
one month notice is compulsory for you for giving resignation during the probation period.

If you are willing to accepl the appointment, please intimiate to that effect within 30 days from
the receipt of this order. 1f there is likely to be some delay in reporting yourself on duty, you are
requested to intimate ihe date on which you will be able to join, within 30 day from the receipt of this

order.

If no reply is received from your side within a fortnight from the receipt of this order, it will
be presumed that you are not willing to accept the appointment and further action will be initiated on
that presumption.

Please acknowledge receipt.

Encl: - Copy of rules & regulations. /&/‘(L:
i

principal
Anurag College of Pharmacy
\Warthi, Bhandara.

-

Near Bhandara Road, Railway Station, Warthi, Tah-Mohadi, Dist. Bhandara - 441 905(M.S.)
@ (07184) 286146, 285023, Fax : (07184) 286146 ©: acpwarthi@gmaﬂ.pnma acpwarthiorg
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Date:13-12-2022

Welcome Note

Dear Mr. Tanuj Laxmikant Gupta

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your
role and association with us is critical in fulfiling the mission of our organization. We hope, our association will be
professionally meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW)
deputed to our various clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue
to use our online portal to access and download your monthly pay slips, edit personal details, download forms
required for registering your employment for various statutory benefits. The next few pages wil give you more
information on your employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday
through Friday, 9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Click here to log in Randstad Portal
2. Callus Toll free 1800 420 9944

3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere
to and live by the core values established in our early days. Its good to know that every Randstad employee
continues to keep to and live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our
business its often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and
candidates to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must
always benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad whie enhancing your
professional stature, along the way.

For Randstad India Pvt Ltd.

il'?' Tl L“—e‘—-
Authorized Signatory

Balakrishnan S
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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Date: 13-12-2022

Mr. Tanuj Laxmikant Gupta,
Empcode -1601722

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Study Coordinator, for a fixed period of employment, on the
following terms and conditions:

1.

10.

11.

Your contract of employment shall be valid for a period of 1 year from 25-11-2022 to 24-11-2023.
Notwithstanding this, in the event of the project/ work for which you are being employed comes to an end
before the aforementioned period, this contract shall be co- terminus with the aforementioned
project/work. At the end of the above referred period, the contract will stand terminated automatically
without any notice or communication to you, unless they are explicitly extended by us by a letter in writing.

. Notwithstanding anything above, depending upon the aforementioned project/work, the Company

reserves its right to extend your temporary appointment for such period or periods as may be necessary
depending upon the exigencies relatable to the work for which you are hereby engaged. In that event, the
Company shall in writing extend your temporary assignment on the terms as may be indicated in such
letter and in the event of your acceptance of such extension of the assignment you shall be governed by
such terms and condttions as may be indicated therein.

. During the period of fixed contract, your services could be deputed at the sole discretion of the

Management to any of our clients company or locations to do work pertaining to or incidental to the clients
business.

. Details of your salary break up with components is as per the Annexure 1.

. Provident Fund will be remitted as per law, applicable from time to time.Ilt's the employees responsibity to

update the nomination directly into the PF portal and Randstad does not hold any responsibiity on it In
case, you are eligible for ABRY scheme, the applicable PF employee contribution wil be refunded post
avaiing benefit

. You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance

Scheme of 200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your
joining the company.

. You wil be eligible for leave as per the clients company policy,during the period of your contract of

employment.

. You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

. You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and

comply with relevant policies that are in practice at Novo Nordisk India Private Ltd. Adherence to the stated
and relevant policies is a condition of employment with Randstad. In the event you are found to be non-
compliant of any of the applicable policies, Randstad reserves the right to take necessary action against
you.

This contract shall be terminable by either party giving 15 days notice in writing or salary in lieu of notice, to
the other.

At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportuntties. Please note that your involvement in any violation of data protection laws or causing data
breach would result in disciplinary action, which can lead to immediate termination and withholding of your
pecuniary benefits.

We are consciously endeavoring to buid an atmosphere of trust, openness, responsiveness, autonomy and
growth among all members of the Randstad family. As a new entrant, we would like you to wholeheartedly
contribute in this process.

Registered Office :
Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000 F +91 (0) 44 66227474
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As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy
of this letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter wil be
deemed to have been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

u‘ill?_fﬁM g
Authorized Signatory

Balakrishnan S
Head - HRSSC

Acceptance:
I Tanuj Laxmikant Gupta have read and hereby accept the above mentioned terms and conditions
Signature : 2372784

Date : 13-12-2022 07:58:13

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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Date: 13-12-2022

Mr. Tanuj Laxmikant Gupta,
Empcode -1601722

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being
deputed to Novo Nordisk India Private Ltd with effect from 25-11-2022 at their NAGAPUR office. The terms and
conditions of your deputation wil be as follows:

1. You wil, with effect from 25-11-2022, be required to work at our clients office/ premises at any of their
locations.

2. During the tenure of the deputation, you will continue to be an employee of Randstad.

3. In the day to day functioning or carrying out all responsibilties, you will receive instructions from Novo
Nordisk India Private Ltd and wil undertake to abide by any suggestions, etc. given by any assighed
person(s).

4. You shall also abide by any training that may be offered to you by Novo Nordisk India Private Ltd.
5. You shall be bound to follow the working hours of Novo Nordisk India Private Ltd.

6. You shall take care not to disclose confidential information / trade secrets, etc that you may come across in
the course of your responsibiities to anyone outside Novo Nordisk India Private Ltd and use such
information only in connection with the service provided to Novo Nordisk India Private Ltd.

7. You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of
any sort whatsoever against Novo Nordisk India Private Ltd.This arrangement is purely a contractual
agreement between Randstad and Novo Nordisk India Private Ltd for the time specified.

8. You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of
Novo Nordisk India Private Ltd or outside, and if you were at any time found indulging in such act/s, we
reserve the right to inttiate disciplinary action as is deemed fit, against you.

9. You shall be responsible for protecting the property of Novo Nordisk India Private Ltd entrusted to you in
the due discharge of your duties and shall indemnify Novo Nordisk India Private Ltd when there is a loss of
any kind to the said property.

All the other terms and conditions of your employ ment remain unchanged.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy
of this letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter wil be
deemed to have been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

qfr?_ T L“—’;r
Authorized Signatory

Balakrishnan S
Head - HRSSC

I, Tanuj Laxmikant Gupta have read and hereby accept the above mentioned terms and conditions
Signature : 2372784

Date: 13-12-2022 07:58:13

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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Schedule A

Assignment Details of Tanuj Laxmikant Gupta

Name Tanuj Laxmikant Gupta
Client Name Novo Nordisk India Private Ltd
Place of Deputed NAGAPUR

Designation Study Coordinator

Start date of Assignment 25-11-2022

End date of Assignment 24-11-2023

Annexure 1:Salary Break - Up Details

Monthly

Basic 15,000.00 180,000.00
House Rent Allowance 4,000.00 48,000.00
Statutory Bonus 3,000.00 36,000.00
Employer's Contribution to EPF 1,800.00 21,600.00
Insurance 120.00 1,440.00
Employee's Contribution to EPF 1,800.00 21,600.00
Total Deduction 1,800.00 21,600.00

Net-Take Home 20,200.00 242,400.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by
law.
* Your salary is strictly confidential.

For Randstad India Pvt
Ltd. Accepted By

;?‘ im L‘mer 2372784

Authorized Signatory
Balakrishnan S Tanuj Laxmikant Gupta
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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General Terms & Conditions

1. You wil have to provide signed copies of all documents and forms in the joining kit including the signed
appointment letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of
joining. The documents can be either couriered or handed over in person at the desighated RIPL offices.
You will not be eligible for payroll in the subsequent months if these documents are not received within the
30 day period from your date of joining.

2. RIPL is working towards having a safe transaction mode for all payments and follows the practice of
remitting salary, reimbursement, F&F and other payments directly to your designated bank account. You
are required hereby to confirm your acceptance of the same and provide your Bank Account details with
proof (cancelled cheque or copy of bank pass book or bank statement) within 15 days of the date of
joining to RIPL personnel at the designated RIPL offices or send an e-mail with scanned copy of the proofs
mentioned to flexicare@randstad.in mentioning "bank account details" in the subject line of the mail.

3. You wil have to provide your PAN card details within 15 days of your date of joining
a. In case, you dont have a PAN card, you wil have to apply and provide the acknowledgement copy
within 15 days from the date of joining.

b. In case you do not provide PAN card details and your income falls under the taxable limits, you wil be
paid your monthly salary after deduction of taxes as per the existing tax laws.

4. Your pay slips wil be available online for viewing, downloading and printing. This is a digitaly generated
document and does not require a physical signature for verification. The pay slip will be available at the end
of first week of the month and will be deemed to have been received and accepted by you. For any
clarifications or queries, regarding the same you can send an email to flexicare@randstad.in referencing your
RIPL employee ID.

5. In case of any reimbursable components in your salary structure, you wil be required to submit necessary
proofs of paymentsand bils for the same, faiing which the payments wil be made after deduction of
appropriate taxes.

6. If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the
ESIC nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing
PF account, you will need to fil and submit the PF transfer form in your joining kit.

7. RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and
other qualfications. You may be required to produce the same for verification purposes only, if requested
by authorized RIPL personnel.

8. You wil have to complete all the exit formalities and hand over any assets including but not limited to ID
cards, laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your
Full & Final Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not
exceed 45 days.

9. Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In
case, there are dues to be recovered from you in the F&F settlement, you wil be issued your relieving letter
and experience letters only on clearance of these dues.

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy
of this letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter wil be
deemed to have been accepted by you upon the receipt of the following month’s salary

Yours truly,

For Randstad India Pvt Ltd.

il'?' Rl s LM-q—-
Authorized Signatory

Balakrishnan S
Head - HRSSC

I, Tanuj Laxmikant Gupta have read and hereby accept the above mentioned terms and conditions
Signature : 2372784

Date : 13-12-2022 07:58:13

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
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Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work
environment for all ts employees and people visiting its premises. Randstads Corporate Policy necesstates a
specific Health & Safety Policy for its outsourced employees. Given that our EWs a redeputed to various client
sites, where each clients Health & Safety Policy would be different, it is our commitment to ensure that our EWs
have safe working conditions, where risks if any, are well managed and our clients treat all our EWs as they would
treat their direct employees in matters of health & safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an
assignment; it requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health.
We wil only work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our
EWs and employees to bring to our notice, situations that an EW might encounter and could be a potential health
& safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to
comply with work place instructions besides ensuring that they wear Personal Protective Equipment where
advised. Our EWs are asked not to interfere with or misuse anything provided for their safety, health and welfare.
This is a condition of employment with Randstad. Management reviews wil be held each year to review
implementation of this policy and draw upon further improvements for the following year. These improvements wil
include the policy itself and the associated business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety
measures as a mutual objective for the management and employees, including deputed employees. Randstad has
factored in statutory requirements while arriving at this Health & Safety Policy.

General Safety

1. Ensure that you are aware of your own responsibilities in respect of relevant health, safety and
environmental matters.

2. Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3. Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact
details and Nos. displayed in a clear manner.

4. If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into
the client premises without permission.

5. You wil not enter your work premises while under the influence of alcohol, drugs or any substance which
may endanger your health or safety and/or that of any other person.

6. Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate
care and concentration is required at work to ensure general safety.

Fire Safety

1. Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as
a statutory requirement. Ensure you attend the same, after seeking necessary permission from your
reporting manager.

2. Understand different kinds of fire fighting equipments installed at your work place.

3. Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not
normal entry/exits. These exits are signed with the statutory fire exit signs.

4. Attend fire drill if any at your work place and undergo evacuation training.

5. Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to
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your work in places other than that which is designated. This will help prevent accidents.

1.

2.

Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

If your office premises require you to wear a helmet while entering or exiting, comply with the same.

. In the event of an accident, do not handle it on your own; follow procedures that you may have been

trained in; inform the facilties manager or emergency numbers provided.

. Understand accident report procedures at your work site.
. Always let someone know, where you are going and your expected time of return.

. If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.

2.

3.

4.

Work in places where all the risks to your health and safety are properly controlled.
If your office premises require you to wear a helmet while entering or exiting, comply with the same.
To stop working and leave the area if you think you are in danger.

To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.

2.

Do not smoke in areas prohibited.

Do not overload electrical outlets.

. Do not expose electric conduits/plugs/sockets to water.

If your work requires you to lift weight frequently, understand load management procedures at work.

. Do not operate machinery unless you have been trained and authorized to do so.

. Never throw anything from any height.

If you use tools as part of your work use only the right and authorized tools.

Report any Health and Safety incidents whether they result in injury or not to your respective Randstad
anchor.

. Cooperate in the investigation of accidents with the objective of introducing measures to prevent

recurrence.

For Randstad India Pvt Ltd.

-=E|,?_ Footos bong
Authorized Signatory

Balakrishnan S
Head - HRSSC
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CODE OF CONDUCT

This Code of Conduct describes and summarizes the standards of business conduct for Randstad and also
highlights the importance of ethical value in conducting the business affairs of Randstad.

Randstad would also review all applicable Randstad policies and procedures from time to time. This Code of
Conduct is subject to modification. It maybe updated as and when needed and the employee hereby agrees to
accept the terms of such revised documents.

The Employees of Randstad are expected to act in accordance with the highest standards of personal and
professional integrity, honesty and ethical conduct. The honest conduct would be a conduct that is free from
fraud or deception. Interactions with the clients, candidates, co-employees and any other individual shall be
conducted in accordance with the standards mentioned.

It is the policy of the Company to conduct all of its business in an honest and ethical manner. In doing business
anywhere in the world, neither the Company nor any employee or an entity associated with the Company shall
offer, pay, promise, authorise or receive any bribe or other ilicit payment or benefit in violation of any of the Anti-
corruption Laws of the Country or the anti-corruption laws of any other nation in which the Company does
business or renders services. This shall form part of the Company's Code of Conduct and Business Ethics.

The Employee agrees that he/she shall devote his/her full attention to the activities of Randstad and shall not,
either during the term of the Employment or for a period of six months thereafter, take up employment with any
company that is engaging in or himself/ herself enter into any business that is identical or similar to, the business
carried on by Randstad. The Employee further agrees that at any time during the subsistence of the Employment
or for a period of six months subsequent thereto, the Employee shall not offer employment or consultancy or
otherwise solicit the Employees of Randstad to work with him/her or any employer where he or she is employed.

It is not practical and possible to list all situations in which conflict of interest may arise, however, folowing
examples of situations, which may constitute a conflict of interest, are provided for your perception regarding the
nature and scope of the term a conflict of interest:

1. Engaging in any activity that interferes with your performance or responsibilities to Randstad

2. Accepting simultaneous employment with a Randstad supplier, customer, developer or competitor or taking
part in any activity that enhances or supports a competitor's position

3. Conducting the business of Randstad with relative or with a business in which a relative is associated in any
significant role

4. Accepting any offer, payment, promise to pay, or authorisation to pay any money, gift or anything of value
from customers, vendors, consultants, etc. that is perceived as intended, directly or indirectly, to influence
any business decision, any act or faiure to act, any commitment of fraud, or opportunity for the
commission of any fraud.

5. Competing, directly or indirectly, with Randstad for the purchase or sale of the property, products, services
or other interest This Code of Conduct is part of the Corporate Governance of Randstad which extends
equal opportunities to men and women at work, adhering to all legal compliances. Randstad's policy of
transparency among employees are enabled through various HR practices including appraisals and
performance evaluation, with adequate health and safety policies in place protecting the employee and the
environment with a spirit of working together for the National interest.

6. You wil be eligible for leave as per the client's company policy,during the period of your contract of
employment.

7. You wil be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

Protection Of Confidential Information

All confidential information must be used for the purposes of Randstad. Al Employees of Randstad must protect
and respect the Intellectual property rights including the intellectual property rights of the clients of Randstad. Any
violation of the intellectual property rights of any of the third parties in the capacity of a employee of Randstad
shall be treated as ilegal and shall be subject to legal action. The obligation to safeguard the proprietary and
confidential information continues to exist even after leaving the employment of Randstad. Each of the Employees
has liability to return all corporate confidential information in possession while leaving Randstad. They shall not be
destroyed by any employee even while leaving Randstad, which shall amount to infringement of the Intellectual
property rights of Randstad.
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Protection And Use Of Randstad's Assets

All Employees are responsible for protecting and for appropriate use of the assets of Randstad. The Employees
must safeguard the assets of Randstad against loss, damage, misuse or theft. Any violation of this aspect of the
code wil subject to the disciplinary action up to and including termination of the employment or business
relationship. The assets of Randstad including vehicles, spares and supplies, equipments, stationery, funds, brand
and logo of Randstad, hardware and software and all other electronic communication devices, must be utilized in
legal, ethical and appropriate manner. Unauthorised usage of Randstads assets to deal with any illegal transaction
shall be subject to legal action.

Protection And Use of the Client's Assets

Al Employees are responsible for protecting and for appropriate use of the assets of the client where the Employee
is stationed. The Employees must safeguard the assets of the client against loss, damage, misuse or theft. The
assets of the Client including vehicles, spares and supplies, equipments, stationery, funds, brand and logo of the
Client, hardware & software and all other electronic communication devices, must be utilised in legal, ethical and
appropriate manner. Further, the Employee shall refrain from any unauthorised use, access, disclosure, alteration
and/ destruction of information systems including but not limited to CV database, CV database, client's JD/JS
details, client's CTC policy and break-ups, and any other confidential information, written or oral, whether or not,
specified explicitly by the Client.

Employee Developments

The Employee agrees to communicate to Randstad as promptly as practicable all Employee Developments he/she
conceives or develops (etther alone or jointly with others) at any time during his/her employment with Randstad
and for a period of 1 [one year] thereafter for the purpose of determining Randstad's rights in such Employee
Developments.

press releases

The Employee shall not put out any press or other media release or make any public announcement or statement
relating in anyway to the business of the Client/Randstad, the activities of the Client/Randstad and for such other
information without the prior written consent of the authorised personnel.

Disciplinary Actions

It is expected from all Employees covered under this Code of Conduct that they wil adhere to the principles and
rules laid down in this code. The appropriate disciplinary action wil be taken against the delinquent Employee who is
found to violate these principles and policies or any other policy of Randstad. The disciplinary action may include
immediate termination of employment, appropriate legal action or severing of business relationship at Randstad's
sole discretion. Randstad will recover any loss suffered by it due to violation of the provisions of this code by any
delinquent in legal manner. AllEmployees are encouraged to report any suspected violation promptly.

(The Employee) (Randstad India Ltd.)

By By

Name Name

Tanuj Laxmikant Gupta Balakrishnan S

Title Title

Study Coordinator Head - HRSSC

Signature : 2372784

Date : 13-12-2022 07:58:13 'E}? oAt L"‘-’q—'

Authorized Signatory
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Non-Disclosure Agreement

This Non-Disclosure Agreement is made and entered on this 25-11-2022 day of 2022 at NAGAPUR by Mr/Ms

hereinafter referred to as employee.

To
Randstad India Ltd. a company incorporated under the Companies Act, 1956 and having its registered office at
Old No.5&5A, No.9, Pycrofts Garden Road, Nungambakkam, Chennai - 600 006, Ph: 044-6622 7000

WHERE AS

Randstad India Ltd. is a subsidiary of Randstad Holding NV, Netherlands and includes its other subsidiaries like
Randstad Executive Search Ltd, Minvesta Infotech Ltd in India and such other Foreign Subsidiaries across the
globe. This NDA is intended to maintain the confidentiality of all such confidential information avaiable to all the
EMPLOYEES of the Group. Essentially this NDA applies to whichever Group of Company, the EMPLOYEE is
employed with, irrespective of his/her employment in maintaining the confidentiality of the available confidential
information.

In the above context, the Group Company which has employed the Employee shall hereinafter be construed as
"Company", which expression shall include the group companies within the context and meaning of this NDA
agreement to maintain the confidentialty by the Employee. This expression shall hold good for the purpose of this
NDA only and not in any other context of interpretation.

WHERE AS

1. The Company has offered and the Employee has agreed to take up employment with the Company under
the terms and condtions set out in the letter of Appointment the ("Employment Agreement").

2. In accordance with the terms of the Employment Letter, the Employee hereby executes this Non-
Disclosure Agreement with regard to the confidential information and the competition obligations of the
Employee.

NOW THE PARTIES AGREE AS FOLLOWS

For the purpose of this Agreement, the term "Confidential Information" shall mean and include any and all tangible
expression of information including all written or oral disclosures made by the Company to the Employee, provided
to the Employee by the Company or parent, subsidiary, group company or customer of the Company or
otherwise received by the Employee in the course of his/her employment with the Company or any intellectual
property belonging to the Company, and shall specifically include, without limitation, pricing, methods, processes,
financial data, technical data, lists, products, trade secrets, know-how, photographs, plans, notes, renderings,
journals, notebooks, computer programs, computer readable video, audio or sound files, and samples relating
thereto as well as any confidential or proprietary information owned by any other person or entity and furnished
by such person or entity pursuant to an undertaking to maintain the same in confidence.

The Employee agrees that he/she shall, at all times, during the term of his/her employ ment with the Company hold
the Confidential Information in trust for the Company and shall not in any manner use, transfer, publish, disclose,
or report the Confidential Information directly or indirectly, except to other Employees of the Company or to
authorised third parties as may be necessary in the ordinary course of the duties of the Employee for the
Company or otherwise as directed by the Company.

The Employee represents that his/her performance of the terms of this Agreement and his employment with the
Company does not and wil hot breach any agreement to keep in confidence information previously acquired by
him/her in confidence from any third-party. The Employee represents that he has not entered into, and agrees
not to enter into, any agreement in conflict with this Agreement or which in any way prohibits his performance of
or restricts his abilty to perform his obligations under this Agreement. The Employee has not brought, and agrees
he/she will not bring, with him/her to the Company for use in his/her employment with the Company any materials
or documents of a former employer or any other person or entity for whom he/she has provided services (paid or
unpaid) that are not generally available to the public unless he/she has obtained express written authorisation from
the former employer or other person or entity for whom he/she has provided such services for their possession
and use.

The Employee agrees that if his/her employment is terminated at any time during or at the end of the
probationary period as provided in the Employment Letter, the provisions of this Agreement shall continue to
remain binding on the Employee.

The Employee agrees that he/she shall not for a period of three years from the date of termination of the
Employment Letter, directly or indirectly, disclose, transfer, or use any Confidential Information, except with the
prior written consent of the Company or except, in accordance with the provisions of Clause 6 hereunder, when
so required pursuant to a valid and subsisting order of a court or other judicial, quasi-judicial or government body.
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If the Employee is required, either during his/her employment or at any time within the three-year period specified
in Clause 5 above, to disclose Confidential Information pursuant to a valid and subsisting order of a court or other
judicial, quasi judicial or government body, the Employee shall, forthwith, upon receiving notice of the requirement
of such disclosure, give adequate notice to the Company thereof so as to alow the Company a reasonable
opportunity to limit such disclosure. In any event the Employee, in making such disclosure shall only disclose such
information as maybe absolutely necessary and only to the extent expressly required by the court or other
judicial, quasi judicial or government body.

The absence of any marking or statement that a particular item of information is Confidential Information shall not
affect its status as Confidential Information.The Employee shall bear the burden of proving that, that information is
not Confidential Information.

All notes, proposals, documents, data, floppy disc(s), zip drives, tapes, reference items, sketches, drawings,
memoranda, records, and other materials and media in any way containing any Confidential Information or related
to the Confidential Information or otherwise to the Company's business shall belong exclusively to the Company.
The Employee shall make copies of such material only if absolutely necessary in the course of the Employee's
employment with the Company or otherwise for the benefit of the Company. The Employee hereby undertakes to
return to the Company all copies of such materials in the Employee's possession or under the Employee's control
at the request of the Company or, in the absence of such a request, upon the expiry of the terms of this
Agreement.

The Employee represents and warrants that the performance by him/her of all of the terms of this Agreement and
any services to be rendered by him/her as an Employee of the Company do not and wil not breach any fiduciary
or other duty, covenant, or agreement relating to any proprietary information, knowledge of data acquired by the
Employee in confidence, trust, or otherwise, prior to the Employee's employment by the Company to which the
Employee is a party or by the terms of which the Employee may be bound. The Employee covenants that he/she
shall not, during his/her employment with the Company do any act or deed which conflicts with the provisions of
any prior contract or agreement. The Employee further

covenants and agrees not to enter into any agreement or understanding, either written or oral, in conflict with the
provisions of this Agreement. The Employee shall promptly disclose to the Company and assign in favour of the
Company in such form and manner as the Company may reasonably require all

1. inventions (whether patentable or not, and whether or not patent protection has been applied for or
granted), improvements, developments, discoveries, proprietary information, trade marks, trade names,
logos, art work, slogans, know-how, processes, source code, application development, designs (whether or
not registrable and whether or not design rights subsist in them), utiity models, works in which copyright
may subsist (including computer software and preparatory and design materials therefore), and all other
intellectual property throughout the world, in and for all languages, including but not limited to computer
and human languages whether now existing or subsequently developed by the Employee ("Employee
Developments") and

2. such information and data pertaining to the business, operations, personnel, activities, financial affairs, and
other information relating to the Company and its customers, suppliers, Employees and other persons
having business dealings with the Company as maybe reasonably required for the Company to operate its
business ("Proprietary Information"). It is understood that the Employee Developments and the Proprietary
Information is proprietary in nature and shall be for the exclusive use and benefit of the Company, shall be
and remain the property of the Company both during the term of employment with the Company and
thereafter and shall be held in trust by the Employee for the sole right and benefit of the Company. If so
requested by the Company, the Employee shall execute and deliver to the Company any instrument as the
Company may reasonably request to effectuate the assignment of any such Employee Developments or
Proprietary Information to the Company or to otherwise evidence, establish, maintain or protect the
Company's right, title and interest thereto. Without limiting the generality of the foregoing, the Employee
hereby releases and waives and assigns to the Company any and all ckhims and rights which he/she has
against the Company in respect of the Employee Developments, including without limitations, technology,
know-how, licences or other proprietary rights or processes of the Company.

The Employee agrees to communicate to the Company as promptly as practicable all Employee Developments
he/she conceives or develops (either alone or jointly with others) at any time during his/her employment with the
Company and for a period of [one year] thereafter for the purpose of determining the Company's rights in such
Employee Developments. During the term of his/her employment and thereafter, the Employee will assist the
Company and/or its nominees or assigns (without charge but at no expense to Employee) in every lawful way to
obtain, maintain and enforce any and all intellectual property rights and protections relating to all Employee
Developments, including by executing relevant documents. Employee hereby irrevocably designates and appoints
the Company and its duly authorised officers and agents as his/her agent and attorney in fact to execute and file
any and all applications and other necessary documents and to do all other lawfully permitted acts to further the
prosecution, issuance or enforcement of patents, copyrights, trade secrets and similar protections related to such
Employee Developments with the same legal force and effect as if the Employee had executed them
himself/herself.
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The Employee agrees that he/she shall devote his/her full attention to the activities of the Company and shall not,
either during the term of the Employment Letter or for a period of six months thereafter, take up employment
with any company that is engaging in or himself/ herself enter into any business that is identical or similar to, the
business carried on by the Company. The Employee further agrees that at any time during the subsistence of the
Employment Letter or for a period of six months subsequent thereto the Employee shall not offer employment or
consultancy or otherwise solicit the Employees of the Company to work with the Employee or any employer of
the Employee.

The breach alleged or otherwise, by the Company of any obligation arising or in any manner owed by the
Company to the Employee shall not affect the validity or enforceabilty of the Employee's covenants/obligations
set forth in this Agreement.

The Employee understands that the Company shall suffer irreparable harm and injury in the event the Employee
breaches any of its covenants/obligations under this Agreement and that money damages shall be inadequate to
compensate the Company for such breach. Accordingly, in the event of any breach or threatened breach by the
Employee of any of the provisions of this Agreement, the Company, shall in addition to and not in limitation of any
other rights, remedies or damages available to the Company at law or in equity, be entitled to a temporary
restraining order, preliminary injunction and permanent injunction in order to prevent or to restrain any such
breach by the Employee, or by and/or all persons directly or indirectly acting for, on behalf of, or with, the
Employee.

Notwithstanding anything contained in this Agreement, the obligations of the Employee and the rights of the
Company arising hereunder shall be deemed to have commenced upon the date of the execution of the
Employment Letter regardless of the actual date of execution of this Agreement and shall continue to remain in full
force and effect and continue to be binding upon the parties until the expiry of three years from the date of
termination of the Employment Letter unless the parties mutually agree to extend such confidentialty period

If any term or provision of this Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the validity or enforceabilty of any
other term or provision unless the terms and provisions so declared are expressly defined as a conditions
precedent or as of the essence of this Agreement, or comprising an integral part of, or inseparable from the
remainder of this Agreement.

IN WITNESS WHEREOF these presents have been executed by the parties hereto on the day and year first herein

above written.

(The Employee) (Randstad India Ltd.)

By By

Name Name

Tanuj Laxmikant Gupta Balakrishnan S

Title Title

Study Coordinator Head - HRSSC

Signature : 2372784

Date : 13-12-2022 07:58:13 “El,? Bdots by

Authorized Signatory
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Self-Declaration & Undertaking form

Name: Tanuj Laxmikant Gupta
Deputee ID: 2372784
Empcode -1601722
Designation: Study Coordinator
Service Function / Vertical :
Centre / Location : NAGAPUR

Sub: Acceptance of Established policies and affiliated risks

I hereby Confirm that I have read through the Randstad and applicable client policies & procedures. I understand
its implication to the fullest and hereby confirm to the fact that i would be held personally responsible for actions
done, in contravention to established policies and procedure.

Signed : 2372784

Date : 13-12-2022
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M. TELASWINI ANMAJI THAKARE
APLGEZELT

NTRMENT Oft

1. Weleame ts the family of APOLLO PHARMACIES LIMITED. With reference to your application and the subsequent intarview
vou had with s, we are pleased to appoint you as ‘Pharmacy Assistant’ with effoct from 18-Noy-2022.

Your tetal emoluments will be as follows: -

Companents Maonthly Annual
Basic 5246 62052
Haouse Rent Allowance 4436 53232
Conveyance Allowance : o5] 11412
Other Allowance o5l 11412
Total [A] - Gross 13675 152100
Special Allowance 10532 13104
PF Employer Contribution 489 11868
ESIC Employer Contribution 412 4544

Gratuity 05 3660

Statutory Bonus 528 B335

Cost To The Company 14510 178920

=soratutary Bonus will be paid as per the Payment of Bonus Act 1965,
= Cratuity will bee paid & per the Payment of Gratuity Act 1972,

3. ¥ou will be on probation for a period of twelve manths, which period may be extended by a further period of six months, if
considered necassary by the management,

3. Subject to dauses 6 £18 the appointment s terminable by ene months’ notice on either side or payment of one - month
salary in lieu of notice to the other party. This notice of termination is applicable from the date of your joining the company.
Further, you should not apply for any leave while on notice period.

4. During probation your services could be terminated without notice if there is even 2 single instance of misappropriation,
fransd, wilful misconduct, Insubordination.

5. You will be entitied to seven days casual feave and seven days sick leave for every period of twelve months. Leave should be
avaited only on prior sanction of the head of the department. Leave for Incomplete year of service will be determined on 2
prarata basls,

Sy

I'lq;d. Otfice : # 19, ﬂuhnp Garden, Raja Annamalalparam. Chennal - 600 (28
Audrmbn. Offiee 1 G-Plosk lllrd Floos, "All Towars™ & B, Greams Road, Chennai - 600 (G, Tdis
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&. During the course of your employment with the company you should not accept directly or indirectly any part-tirme job ar
transack any business. Your appointment i Eable to be terminated with immediate effect, if this understanding is violated

7. You will observe working hours relevant to the department you are placed in.

8. You will report for work punctisally at the appointed time after duly recording attendance. Failure to record aitendance to
the register provided for the purpose will be treated as unauthorised absence Trom duty, rendesing you lable for appropsiate
disciplinary action, and salary deduction,

9. Late coming is lizble for a proportionate deduction in the day's wage. Reporting late for work thrice a month is considered
habitual late coming and is liable for eppropriste dsoplinary petion,

10.¥ou are required to be at your work spat during warking haurs Taifing which you will be treated as absent and subjecied to
disciplinary action,

11, Permission to leave the premises of the organisation during working hours shauld be authorized by the departmental head.
Leaving premises without permission will be treated as absence for the whole day rendering you Rable far disciplinary action,
in addition to a salary deduction.

12.Unautharised absence for eight consecutive days will be construed as voluntary abandonment of the company's
emplayment.

13.The company at any time may require to undergo Medical Examination. if on such examénation you are found fo be
suffering from any infectious disease or any mental iBness or any allment/ iliness or its treatment which required frequent
absence from work, your serices will be terminatad with one month's motice or payment in ligu thereof,

14, Any change in residential address should be intimated 1o the Human Resaurces Department mmadiztedy,

15, You will abide by the conduct and disciplingry nabas of the company in force from time to BEme,

16, You shall nof at any poednt of time work against the interest of the company,

17. You are liable to be transferred to any other department/placeTeeation/region/fstate or any other company af the groug,
depending on the exigencles of woark.

18. You shall not divulge to any unauthorized person any confidential information In regard to the working or process of the
eamparry which may come inte your passession in the courte of wark.

16, Your sarvices will be terminated with immediate effect if amy information furnished in your application is found fale,

20. Your appointment is subject to your being medically fit for regular employment. The Human Resources Department will
arrange for your medical examination before joining.

21, Your growth in the company will depend solely upon your performance and Contribution.

Apallo Hospitals Group has ploneered investor-owned hospitals in the eountry and has already built a reputation far i‘lsglf in
India, We kave every hope that your attachment to the Group will be mutually rewarding. Please sign and return the duplicate
eopy of this letter as a token of acceptance of the above terms and conditions.

With best wisheas,
for APOLLD PHARMACIES LIMITED.

©

HANEESH MOHAN NAMBLAR
SR GENERAL BMAAMAGER - HR
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Ref No: 20174119
13-Apr-2023

Vaibhavi Vijay Nandurkar

Dear Vaibhavi,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Voice with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Pune.

Your annual total compensation will be INR 249,996. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 24-Apr-2023.

Please note:

« This offer is subject to satisfactory professional reference checks

» This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

« Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.
Best regards,

For Cognizant Technology Solutions India Private Limited ("Cognizant"),

Shibu Balakrishnan
AVP — HR

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Vaibhavi Vijay Nandurkar Designation: Process Executive -
Voice
SI. No. Description Monthly Yearly
1 Basic 7300 87,600
2 HRA* 2920 35,040
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 4227 50,724
1 H H 0

8 Cc_)mpanys Contnbunqn of ESI @ 3.25% of Monthly Gross 536 6,432

minus statutory exclusions

Annual Gross Compensation 249,996

Annual Total Compensation 249,996

Company's contribution towards benefits (Medical, Accident

. 19,500
and Life Insurance)
Annual Total Remuneration 269,496

As an associate you are entitled to the following additional benefits:

« Floating medical insurance coverage

» Round-the-clock group personal accident insurance coverage

» Group term life insurance coverage

« Employees' compensation insurance benefit as per the Employee's Compensation Act

« Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act

Leave and vacation:

« From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

» Earned Leave — 18 days
* Sick Leave — 12 days
» Casual Leave — 6 days

» From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.
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# Provident Fund Wages:

For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits" of this letter,
excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April — September and
October — March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act
Note:

« Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

» Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of 13-Apr-2023 between:
Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as

"Company" or "Cognizant," which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART,;
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AND

Vaibhavi Vijay Nandurkar, __ (Age) ,residing at
(hereinafter referred to as "you," "your" or
"yourself,” which shall, unless counter to the context or meaning thereof, be deemed to mean and
include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

¢) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
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averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
any agreement or obligations that you have with them.

4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information™). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitlement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

c¢) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.

e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and

e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
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bodies/authorities as required under applicable law/requirements.
6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

c) The Company may also require you to work on a shift basis. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satisfactory background verification
report.

The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time. Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:

i. IP Assignment Agreement

ii. Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Palicy

Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through them carefully as a
condition of your employment. For any clarification in relation to applicable policies, guidelines or
processes, please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
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processes, procedures or policies of the Company, the Company reserves the right to take
disciplinary action against you, including termination your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/training and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



€ cognizant
services to our clients. Therefore, you shall adhere to and meet the obligations under all such

policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
Company shall be entitled to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or
adjust the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other
documents or directions of the Company

« Violation of non-disparagement obligations

» Conduct regarded by the Company as prejudicial to its own interests or to the interests of its
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country, based on
the policies of the Company.

17. Survival
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Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall
all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Vaibhavi Vijay Nandurkar

o

Shibu Balakrishnan
AVP — HR
| have read, understood and accept the above-mentioned terms.

Signature: Date:
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SURAJ LABS

24" August 2022

Mr. Vaibhav Santosh Nimbekar,
S/0 Santash V Nimbekar,

Plot No-42, Loakmanya Nagar,
Hingna Road, Nagpur,
Maharashtra-440016,

Sub: Offer Letter
Dear Mr. Vaibhav Santosh Nimbekar,

Greetings from Sura) Laboratories Private Limited!

With reference to the interview and subseguent discussions, we are pleased to offer you the
position of Trainee Research Chemist in our organization on the following terms and
conditions:

e You will be paid a gross monthly salary of Rs. 18,000 (Rupees Eighteen Thousand
only). We would like you to join us on or before the 15" of September 2022 at our
Company location, Kothur, Hyderabad.

e Your work at Suraj Laboratories Private Limited, will give you exposure to confidential
information related to various matters of the business. The dissemination of the
company’s confidential information, for the purpose of future employment or
business prospects either in the form of verbal communications, soft data or hard
copies is strictly prohibited,

¢ Your placement can be at any of the units of the company or any of the associated
factories/companies of Suraj Laboratories Private Limited, At any time during your
period of employment, you are liable to be posted in any of the

N% departments/divisions/units of the company and you will be liable to transfer

1 anywhere in India according to exigencies of business which may also necessitate a
corresponding change in your designation without adversely affecting your
emoluments or general conditions of service.

This offer letter is issued subject to the conditions that there & no
Police/Vigilance/Disciplinary action pending against you.

&

R&D Site AddrCANSQENTWMoratories Private Limited, Registered Address: Suraj Labor&ffies Pivate Limited,
Survey No., 60, Penjerla Road, Rojopracsadamu, éth Floor,

Kothuru Village end Mandal, Rango Reddy District, Wing-2, Sy.No.186/P &187/F,

Telangane, India, Pin Code: 509228 Kondapur, Hydercbad- 500084, Telangana, India

info@surajlobs.com | Phone : +91-9100012335 | Fax : +914023014265 | www.surajlabs.com
CiIN : U24230TG2021PTC151116



¢ You will be on probation for a period of six months from your date of joining (D.0.J)
which may be extended at the discretion of the company. During the period of
probation or extended penod of probation, as the case may be your services can be
terminated with one month notice on either side and without any reasons
whatsoever. Your services will be automatically confirmed if you will not get any
extension letter for your probation period.

e You would need to submit the following documents on the date of jeoining as
applicable.

1. Relieving / Service Letter from your previous employers.

2. Salary certificates / Payslips as proof of last drawn compensation

3. Originals & Xerox copies of certificates and mark sheets of the 107
Intermediate, Bachelor, Master degrees, obtained

4. 2 Xerox copies of PAN card

5. Latest Photographs- 4 No's

6. Address Proof and Identity Proof

Your compensation details are confidential, and you may discuss only with the undersigned

in case of any clarification.

We are delighted to send you this offer.

Please sign and return the duplicate copy of this letter signifying your acceptance to
the offer.

With best wishes,

@\WM L

For Suraj Laboratories Private Limited
Name: Dr. Ch, Sridhar
Designation: General Manager

CONFIDENTIAL Page2of 2
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EMPLOYMENT CONTRACT PHARMAREGTECH PRIVATE LIMITED

1. Scope

This Employment Agreement (the "Agreement") is made as of this 26" October 2022 (the

“Effective Date is from 15" November 2022”) by and between “Phar mar egtech Private

Limited (Pharmaregtech Private Limited Employer)” and Himanshu Gauri (Employee),

(each, a “Party” and collectively, the “Parties’). The Parties agree and covenant to be bound

by the terms outlined in this Agreement as follows:

2. Employment.

An employer shall employ Employee asalLevel | Analytical Scientist on aFull-time

Per manent basis under this Agreement. In this capacity, the Employee shall have the

following duties and undertake the following responsibilities:

Note

To perform qualitative and quantitative chemical analysis and perform daily
instrument calibrations/verifications as required.

To perform routine qualification of laboratory instruments independently

To carry out weekly/monthly inspections of safety equipment.

To Assemble and operate laboratory (bench scale) equipment and carries out
experiments.

To conduct routine and non-routine chemical testing and method
development/qualification.

To Recognize and report/investigates out-of-specification or unexpected results and
non-routine analytical and product problems.

To communicate the results of work by creating documentation of the testing/analysis
and obtained results of the analysis in accordance with prescribed lab procedures and
systems clearly and accurately

To Write and review Analytical Methods, validation protocols, validation reports, and
SOPs.

Ability to inspire and drive team effectiveness.

- Roles and responsibilities can be adjusted as per the business need.
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Contat Mo.; 8830053114

Subject: Offer Latter

Dear Ns, Feenal

Congretulations!

With reference to pour application and the subsecuent Invteryiew
you had with ig, we are pleascd to
extend an offer of employment to you a5 Pharmacist in Operations Department. -l

¥ou will be located at: Hagpur and will report to Activity In-charge.

Your amual compensation will be Rs. 2785000 PA (Ref ey i
rrdrfmun period of six manths. \Refes Annexure =4 J.and wibl be on probation for a

You are expected 1o join on or befare: 01-5EP-2023.

You are requested to carry with vou the followi m. ]
; i o ng ot I [originals and one Xerow copyl, as
applicable, on the day of '_.rm.r__j:lrdng to enable us to cormplete your joining formalitios:

You are requested to provide your acceptance of this effer via mail within 3 days from receipt of the
same, If pou Fail m.d.n 30, your job offer would stand astomarfcally cancelled. Kindly note that in case
you decide not to join the origanization post acceptance of nar irb offer an the agreed date and/for
resign and/or leare the job within %0 days of joining then ynu shall be liabla ta pay to the company 5%
of the Annal CTT agreed upon towards hiring, induction, training and asset cost, In case you fail to
pay the same, the company reservas its right to adept the appropriate legal process against you.
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1) Educational Qualification - 55C/HSC F Graduation Post Grad
- 550 ; uation/Diploma
g-: Date of Birth proof - Passpert/Birth CertificatesSchool Leaving Eemﬁ;re
Werk experience certificates of previcus organizations, Copy of Relieving letter and Resiznation

4

Coeptarce letter of vour last organization
2 of last 3 months salasy drawn
SIress Droar Lopy of Leave and Licerse Agreement
PAN Lan fr AMADHAR Card (Mandatory)
it Size recent coloer photographs
que of personal bank savings account.
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Crera (#)
C. Rty Nagpiur

Sux: Joming repan of Shi Raunak Ishwar Harode. Prammacst [ DRH MNagpur
T DRI(P) NAG's Letier No 7m0 -800 /0] / Wil dawes osig7renes.

Ruof
&, please fnd hetavaih the joining repon of Raunak tsnwsr

Viilh reference 1o abo

Harage. Phamasist /a1 Divisional Megicine Stare DRH NG
Fi& has resumes his duty in DRH Maggour on date OT/O72022 marning
Forwarded 1o you for funher necessary acton please.

DA - as zhove
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TATA

Offer. BUSINESS PROCESS SERVICES
Ref: TCSL/DT20206373344/Mumbai/BPS/BSPA
Date: 05/05/2020

Mr. ROCHAK VINOD MAHAJAN

339, Siraspeth, Umrer Road, Nagpur.
Siraspeth

Magpur-440024

Maharashtra
Tel# -

Dear
Sub: Letter of Offer and Terms of Traineeship

We thank you for exploring career opportunities with Tata Consultancy Services Limited . You

have successfully completed our initial selection process and we are pleased fo make you an offer
of traineeship.

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the
position of SENIOR PROCESS ASSOCIATE in Grade BPO2 and your present posting will be at
Mumbai . Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,70,160/- per annum. Annexure 1 provides a break-up of the compensation package,

Kindly confirm your acceptance of this offer by proposing your date of joining and signing
Annexure 2.

Your failure to accept the offer of the company within 7 days may lead to a presumption that you
are not interested in working in the company and the offer will stand revoked automatically at the
scle discretion of the company.

On joining and successful completion of jeining formalities, you will be issued a Letter of
Appointment by the company. Joining formalities include a submission of a PAN Card and non
submission of the same will delay your joining duty. The offer of employment is also subjact to the
individual being eligible and legally permissible to work such as having a valid work parmit or not
being disqualified from being appointed by any law.

TCSL Confidential 1
TATA CONSULTANCY SERVICES

L5 House Raveline Streel Mumibai 400 007 India

el 91 226778 9999 Fan 91 12 6778 2000, e-mall corporateoffcedtcicom, website www.ics.com

Registered Office 9th Floor Kirmal Bullding Nariman Paint Mumbail 400 021



Life Sciences LLP

REF: OLS/HRD/2022/07
Date: 07" July 2022

To
Mir. Rohan Arun Badratiye

Haram, Amravati, MH-344806

intment = Trainee — Production”

Subject: "Lett

Dear Raohamn,

Further 1o the interview you had with us, we are pleased 1o appoint you a5 "Traineé —

Praduction”™ in aur organization.
The terms and conditiens governing your training are given below:-

1. Training period:
You will be on training for a period of 12 months effective date of starting of this

program, which will be 17 July 2022
2. Consolidated 5tipend
4 sumn of Rs.10,000/- |Rupees Ten Thousand only] per manth will be paid to you 23
stipend. As per Apprenticeship Act. i
{

3. Netice period during training
The Company reserves the right to terminate your services 35 trainee cn grounds of

misconduet or breach of the terms and conditions or viplatian of any rules anc
regulations or standing orders of the Company by giving 7 calendar days’ notice or upon

payment of stipend in lieu thereof.
In the event of your desiring to leave the service, you will have to pay three month's

salary.
Your performance will be reviewed periodically every 6 months during the training

pericd. If your performance meets with the requirements of the training program, you

will be confirmed as employee of the company,
On suceessful completion of training, at the end of the training period, you will B2

confirmed as employee of the company in the appropriate level depending ca suitable
openings and company policy.

3
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Touehing Lives cver

Alemb:c>>

Ref. No.: APT/TBE /876119 / 2022-23 Date : 11-Jul-22

LETTER OF APPOINTMENT

"Form A"

(See Rule 22 (1) of The Sales Promotion Employees (Condition of Services) Act 1976 with Sales
Promotion Employees (Condition of Services) Rules 1976)

Name of the Establishment : Alembic Pharmaceuticals Ltd
Address : Alembic Road,Vadodara-390003
Name of the employer : Alembic Pharmaceuticals Ltd
Name & address of the Sales Promotion

: Mr. Rohit Manojsing Thakur
Employee

Hira Bai Sadan, Lahariya Nagar,
Kaulkhed
Akola, Maharashtra - 444001

With reference to your application and subsequent interview you had with us, We are pleased to put
you as Trainee Business Executive, for our Ouron division based at Nagpur - 3 as your Head Quarter
with effect from 11-Jul-22 on the following terms & conditions:

1. You will undergo training for a period of six months from the date of joining.
2. During your training period, you will be paid salary as per the Annexure — 1.

3. The training may comprise of classroom sessions and on-the-job training in nominated
departments of the Division, and may include the assighment of independent work. It is mandatory
that you successfully deliver the expectations of the theoretical and practical aspects of the training.

4. The Division will have the sole discretion of setting out your training program and for this purpose
you may be required to be transferred from one Division / Location / Head Quarter to another
across India, if the Division is of the opinion that it is necessary for the purpose of your training.

5. During the training period, if your performance is any way found unsatisfactory, your training
period will be discontinued on any day without giving any notice and without assigning any reason or
compensation whatsoever. The Division will review at the end of every month your training progress
and for that, purpose may give some trade tests, if it is so desired. You must show satisfactory
periodicals progress during the training period. Your training period can be extended / terminated /
curtail at the discretion of the Division of the Company. You will continue to be on training till such
time as you are otherwise communicated in writing.

6. Your suitability for probation will be determined on the basis of evaluation of your performance
during training period. Based on the satisfactory performance and the Division Need, you may be
put on probation in the division. The decision of the Division regarding your suitability for absorption
shall be final.

pows



Alembic

Touching Lives cver

7. It is expressly understood and agreed by you that the terms and conditions of your contract of
training dealing with service conditions is applicable to the employees in the division only and has
nothing to do with the terms and conditions of employees in any divisions, Company, Associate
Company having separate service conditions.

8. You shall submit your reports and required information regularly to your superiors as per Rules
and Policy of the division. You shall undertake to adhere to such scheme/procedures as the division
may at its sole discretion introduce.

9. You will be entitled to leave with pay in accordance with the Leave provisions of the division and
procedure or any amendments thereto and the rules framed by the division that may be in force
from time to time. If you remain absent without prior permission or intimation for a consecutive
period of ten days or more your Traineeship shall be liable for termination without notice or
appropriate disciplinary procedure will be initiated accordingly.

10. During the continuance of your employment, you will not accept any part-time or full-time
employment in any Organization whether with or without remuneration. You will also not pursue
any educational/vocational courses part time or full time without prior permission of the Company.

11. You will inform in writing the Management of any change in your residential address and family
status at the earliest. On failing to do so, all communications intended to be served on you would be
sent to your last address as per our records and this shall be deemed to be sufficient service on you.

12. You shall not either during the continuance of your training or thereafter disclose, divulge, or
make public or use any information / knowledge which you may acquire in the course of your
training in any way about any of the affairs or secrets of the Division, Company or any processes,
accounts, transactions and dealings of the Division, Company to any person, firm or Division,
Company to the prejudice of organization.

13. You are required to devote your full time attention and efforts to the furtherance of the business
of the Division of the Company and to continually develop your professional skills in your own and
Division’s mutual interests. You shall not during your training with the Division directly or indirectly
engage yourself in or devote attention to any full time, part time training or business or monetary
position other than that of the Division. You shall be true and faithful to the Division in all dealings
and transactions relating to the Division’s business.

14. If at any time during period of your training, you are found dishonest, disobedient, intemperate,
irregular in attendance or at work or commit a breach of the terms and conditions of your training,
the Division shall notwithstanding anything to the contrary that may be contained herein, be entitled
to terminate your training forthwith without any notice whatsoever and may deduct without
prejudice to any other rights and remedies which the Division may have against you from the
emoluments, if any then due to you, the amount of any loss to the Division may have sustained has
occurred, shall be final conclusive and binding upon you in all respect and shall not be questioned by
you on any grounds whatsoever.

15. You shall not borrow or collect any money on Division’s account from any dealer or Doctor or
Chemist/stockiest or other party. You shall not accept or undertake to accept either directly or
indirectly any gift, gratification, commission or other favour of any kind whatsoever in connection
during your training.

]
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16. If at any time, the Management is not in a position to provide you training for reasons beyond the control of the
Management such as floods, earthquake, fire, riots, etc. the period of absence may be treated as leave without pay.

17. You will be retired or superannuated from the services of the division on completion of 58 years of age. The date
of birth as declared by you verified at the time of your employment will be reckoned final for this purpose.

18. Your above training is subject to your medical fitness and retaining reasonable medical fitness during the tenure
of your training and as certified by the Doctor appointed by the Division for this purpose. The Division may require
you to undergo medical check up as and when required at the Division’s cost by any Doctor/Doctor’s nominated by
the Division. If after such examination, the Division is of the opinion that continuance of your training is medically
not advisable or that you are not in a position to undergo training, the Division may discontinue your training
forthwith without any notice.

19. Any instance of misconduct, breach of any of the clauses, rules and regulations governing your engagement,
neglect of your duties, insubordination, riotous behavior, insolence, absence from duty without prior sanction,
dishonesty, embezzlement and accepting any commission or discount from any merchant or outsiders or such
behavior in contravention of traditional/ common during your training or if you are tried and/or convicted for any
criminal offence, you shall be dealt with appropriately.

20. In the event of your being indulging in any acts or commission constituting misconduct, including unwelcome
physical contact and advances and / or a demand or request for sexual favour and /or sexually colored
remarks/jokes, and /or showing pornography and / or any other physical, verbal or non-verbal conduct of a sexual
nature, which will tantamount to an act of moral turpitude, you shall be dealt with appropriately.

21. In case you are absent from your assigned duties for more than ten days at a stretch without prior written
approval of your Superior, appropriate action will be initiated accordingly. Absence from your assigned duties for the
purposes of this clause would also include not following the rules and procedures of our Company for submission of
the daily, monthly or other prescribed reports.

22. If any question of interpretation of any terms / conditions of your engagement / training arises, the Division’s
decision shall be final and binding on you. In case of any dispute or difference arises out of or in connection with
your engagement, including any further terms and conditions that may be laid down from time to time, it shall be
subject to the exclusive jurisdiction of the appropriate court in the city of Baroda.

23. You shall submit your reports and required information regularly to your superiors as per the Rules and Policy of
the Company in such prescribed format from time to time. You shall undertake to adhere to such
schemes/procedures like Cell Phone Reporting or such other method of reporting as the Company decides as per the
requirements and as per the exigencies of the business.

24. Any amount of money that is recoverable during the tenure of your Employment or after your voluntary or
involuntary separation from the services of the company will be subject to the applicability of 18% GST on the said
amount that is recoverable from you.

We welcome you in our Organization and look forward to your completion of successful training with us.

Yours truly,
For Ouron,

(o Ly
0 sk
| i

Chitra Shetty
Deputy General Manager - Human Resources

| have read and understood all the terms and conditions of appointment and I shall abide by them in toto.

Place :
Date : (Signature)

(o),

pewrs



ANNEXURE-A
ALEMBIC PHARMACEUTICALS LTD

Non Metro
ANNEXURE (Compensation Details)

Candidate Name : Mr. Rohit Manojsing Thakur
Division : Ouron
HQ : Nagpur -3
Designation : Trainee Business Executive
DOJ :11-Jul-22
Sr.
No. Salary Head Amount(Rs.)
1 Basic 11000
2 HRA 4400
3 Hospitalization Premium 781
4 Kit Allowance 1220
5 PF (Company) 1320
6 Bonus 9000
7 Gratuity 6348
Annual CTC 240000

Amount In Words: Rupees Two Lac Forty Thousand Only

Chitra Shetty
Deputy General Manager-Human Resources

Notes:

Alembic>>

Touehing Lives cver m

11-Jul-22

Frequency

Monthly
Monthly
Monthly
Monthly
Monthly
Yearly
Yearly
Yearly

1. Gratuity will be payable as per The Payment of Gratuity Act, 1972 and employee will be
eligible for gratuity only after rendering 5 years of continuous service in organization.

2. Payment of Bonus will be made as per The Payment of Bonus Act, 1965.

3. There will be variation up to Rs. 12/- per annual in CTC due to rounding-off the monthly

amount.

e Please sign duplicate copy of this appointment letter and send back to the authorized
signatory as a token of your acceptance of the appointment on the terms and conditions

mentions here in above.

Place :
Date :

(Signature)

yowrs



Magasvargiya Jankalyan Vikas sanstha's

Mouda College Of Pharmacy

r-441104.
Al Post Mouda, Kumbhari Pandhan Bus Stand RH_? ;;:mﬂ"d‘- Dist. Nagy
Email: moudacop@gmall.cor gra State,
Approved by PCL AICTE New Delhi, DTE Mumbai, {.:wn of Maharash
--——B_E_':'_;‘f'__'_“ﬂ Afflinted To MSBTE Mumbs MSBTE Code - 1856

Ref. \I“a: F'ﬂl-l'ﬂ - :Jl'_"' &% Date: _:l.? Jﬁfi':i'i- -

APPOINTMENT LETTER

Ta,
M Roshan Sautkar,
:"hlﬂl ur.

Subjeg: Appointment letter fr the Post of Lecturer in Momda College of
Pharmacy, Muouda,

With relerence w your application and subsequent interview on dated 051272011 the
sompetent Authority 1s pleased w offer you a position as a Lecturer in Mouda College of
Pharmacy, Mouda, 13 Magpur. You are directed 1o jein the institute within weck afier
FeCei of the appointment fetter

The appaintment 1s sulyect 1o the tallowing conditions:

L Your appointment s an Regular hasis and vou shall be draw ihe starting salary in the
Pay Scale | 5,600 - 39,100 of With AGP 6,000/ fFrom the date of pining

You may join vour duties from 2371272021 1ill further orders,

Your appoiiment will subjeet 1o the curment leave and other rules as amended from
TRETRE Ly Rimee

4 You will not conduct or engage yoursell in privite mitons/ coaching classes

. You will not engage voursell in any other paid job, full time. part lime, honorary or

- 1J

utherwise during the continmnce of your service in this institute
O You will md oppear for any  examunatons  without prior  permission  of  1he
managemeni wiile i service of this organbztnn
I you want 1o leave the service. you will have i give ome month notice or ane month
salary in leu thereol. IF managernent wants 1o wrminale your services, wvou will be
given one mnth modiee or one month HF.H_'- i hew of the noTce
B IF amy mbormation given in the application form is found incommect or contradieton
aimny time afer the appoemment. vour services will pe lermimited forthwith and me
ferther comespondence will be entenained then
9 Cher rerms pnd Condiimn ol s = vl havie o sign at the time of jo

dulics




S
?pl'ullo Apollo Pharmacies Limited

Apolio Health City, Jabilee Hills, Hydernhad « 500 096. TELANGANA. INDIA

PHARMAC
" Y Tt 914002343 1739, E-maid - b _hydapallophiaramacy iy

18-Now-2022

Dear,
RUCHITA DILIP KAMDE

APPOINTMENT ORDER

1. Welcome to the family of APOLLO PHARMACIES LIMITED. With reference to your application and the subsequent internview
you had with us, we are pleased to appaint you as Pharmacy Assistant’ with effect from 18-Nov-2022,

Your total emoluments will be as follows: -

Components Monthly Annual
Basic 5246 62552
House Rent Allowance 4436 53232
Conveyance Allowance . 951 11412
Other Allowance 951 11412
Total (A) - Gross 12675 152100
Special Allowance 1032 13104
PF Employer Contribution 989 11868
ESIC Employer Contribution 412 45044

Gratuity 305 36680

Statutory Bonus 528 6336

Cost To The Company 14510 178920

**Statutory Bonus will be pald as per the Payment of Bonus Act 1965.
**Gratuity will be paid as per the Payment of Gratuity Act 1972,

2. You will be on probation for a period of twelve months, which pericd may be extended by a further period of six months, if
considered necessary by the management,

3. Subject to clauses 6 £19 the appointment is terminable by one months’ natice on either side or payment of one - month
salary in lieu of notice to the ather party. This notice of termination is applicable from the date of your joining the company
Further, you should nat apply for any leave while on notice period.

4. During probation your services could be terminated without notice if there is even a single instance of misappropriaticn,
fraud, wiiful misconduct, insubardination,

5. You will be entitled to seven days casual leave and seven days sick leave for every period of twelve months. Leave should be
availed only on prior sanction of the head of the department, Leave for incomplete year of service will be determined on 2
prorata basis,

g

Regd Office . # 19, Bishop Garden, Raja Annamalalpuram, Chennal - 600 028
Admin. Office : G-Block. llird Floor, “All Towers™ # 55, Greams Road, Chennat - 600 006. India
Phone 1 +91 44 2829 1696, 2829 2357 Fax 1 +91 44 2829 2664 CIN ; US2500TN2016PLC111328

(¥ scanned with OKEN Scanner
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6. During the course of your employment with the company you should not accept directly or indirectly any part-time jab ar
transact any business. Your appaintment is liable to be terminated with immediate effect, if this understanding & violated

7. You will observe working hours relevant to the department you are placed in.

8. You will report for work punctually at the appointed time after duly recording attendance, Fadure to record attendance to
the register provided for the purpose will be treated as unauthorised absence from duty, rendering you liable for appropriate
disciplinary action, and salary deduction,

9. Late coming is liable for a proportionate deduction in the day's wage. Reporting late for work thrice a month Is considered
habitual late coming and is lable for appropriate disciplinary action.

10.You are required to be at your work spot during working hours failing which you will be treated as absent and subjected to
disciplinary action.

11. Permission to leave the premises of the organisation during working hours should be authorised by the departmental head.

Leaving premises without permission will be treated as absence for the whole day rendering you liable for disciplinary action,
in addition to a salary deduction.

12.Unauthorised absence for eight consecutive days will be construed as voluntary abandonment of the company's
employment.

13.The company at any time may require to underge Medical Examination. if on such examination you are found to be
suffering from any infectious disease or any mental liness or any ailment/ ilness or its treatment which required frequent
absence from work, your services will be terminated with one month's notice or payment in lieu thereof.

14, Any change in residential address should be intimated to the Human Resources Department Immediately.

15. You will abide by the conduct and disclplinary rudes of the company in force from time to time.

16. You shall not at any point of time work against the interest of the company,

17. You are liable to be transferred to any other department/place/location/region/state or any other company of the group,
depending on the exigencies of work,

18. You shall not divulge to any unauthorized person any confidential Information in regard to the working or process of the
company which may come into your possession in the course of work,

19, Your services will be terminated with immediate effect if any information furnished in your application Is found false.

20. Your appointment is subject to your being medically fit for regular employment. The Human Resources Department will
arrange for your medical examinztion before joining.

21. Your growth in the company will depend solely upon your performance and Contribution,

Apollo Hospitals Group has pioneered Investor-owned hospitals in the country and has already bullt a reputation for itself in
India. We have every hope that your attachment to the Group will be mutually rewarding, Please sign and return the duplicate
copy of this letter as a token of acceptance of the above terms and conditions.

With best wishes,
for APOLLO PHARMACIES LIMITED.

Oy

HANEESH MOHAN NAMBIAR
SR GENERAL MANAGER - HR

(¥ scanned with OKEN Scanner



Late Madhukarrao Deshmukh Education Soclety, Nagpur.
(Reg. No. MH44/2000F/16344) ,
Z

) SHRI SADGURU DATTA INSTITUTE (|,
OF PHARMACY, KUHI el

Mauza - Bhojapur, Kuhl - Akoll Road, Ta. Kuhl, Dist. Nagpur 4
Ph. 07100-220021, Mob, : 0422007374

Institute Code - 1031

i e S

Rel. No. LHDEE’ SSDIP| EG)KUH'I_ | 2022 Date : AB[o8] a2

Appointment Letier

My, Sachin 8. 'ndaole,

Ashirwad Napgar Nagpur,

oo Onr Interview on dated 160/08/2022  [or the post of * Asslstant I} afessor”,

Vhis has relerence to the your application lor the post of ";\_ﬁ;;_’sﬂIy_u___['l;_i_l_l_-g.-;.:._.!!“ and pbiseuem

interview held on_16/08/2022. On the recommendation of duly constitured commitiee, the Lomipetons

authority is pleased to offer you an appointment as a “f_\_w_i-':!L'ﬂ!.!_'[!!!r_f-'-.*!!lL!'.: on the consolidated salary 1Ak

“Shri. Sadgury Datta Institute of Pharmacy, Mouza Bhojapur, Kuhi, Dist. Magpue™ [or the acadend

ession 2022-2023 on the following term: and conditions

The Appointment is subject 1o approval by AICTE to starl the college From the aeadenie o
2022-2023.
Your appointment will be subject to the current leave and other as amended from time 1o hime
In case you desire to leave the service, you will have 1o give one Months natiee al detsrat
month's pay in licu theveol
Without written permission of the Saciety vou will not be allowed to take any part-time job, studies
vou will not be allowed 1o lake privale iution vlasses

Wour services are liable 1o be transferred to nther institute/ deparnment under the Sanstha
If you are agreeable 10 the terms and conditivms mentioned nbove, vou are requsgien? oot

consent for joining your dunies in the proposed college




J Registration Certificate
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

{ Registration Number; 21523053001315

1. Name and permanent address of Food SAMDESH DEEPAK LOHIYA (PROP) SHREE
Business Operator (FBO) PHARNMA

SHOP NO.FH-1 (FIRST FLR), PROP.
MO 3T WARD NO.39, OLD
PROP.NO.27 ,PLOT NO.6/4 ,SHEET NO,30-
C, . MAVSAN|TWARN CORMPLEX, YANATMAL |,
Yavatmal (MCI) , Yavatmal, Yavatmal,
Maharashtra-445001

2. Address of location where feod business  SHOP NO.FH-1 (FIRST ALR), PROP.
is to be conducted [ premises MNO.37.WARD NO.33, OLD
PROP.ND.27 PLOT NO.6/4 SHEET MO, 30-
C. . NAVSANITWAN COMPLEX, YAVATMAL,
Yavatmal (MCI), Yavatmal, Yavatmal,
Maharashira - 445001

3. Kind of Business Wholesaler, Retailer

4. Photo Identity Card MA

This Regpstration certificate is seied under and s subject ta the provisions of FR5 Aot 2006 all af which must be camplied wath by the
petty Food business

Place / Yavaomal Registering Authority
Issued On/ 29-03-2023 (New Registration)
Valid Upta: 28-03-2028 (For detalls, refer Annesura)

AnNNEXLUres:

1. Product Annesurs
2. Valldity Anrexure

3. Begistration [d Card




LOKRMANYS TILAK JANEALYAN SHIKSHAN SANSTHA'S

Priyadarshini J. L. College of Pharmacy

(Formerly cafled: J. L Chaturved College of Pharmacy)

Electronics Zone Bullding, MIDC, Hingna Road, Nagpur-440016 (M 5 )
Tel & Fox Mo *97.7T104-295510, E-mal {ccp nopfreddfmal com,  Websie  www pjlcp.eduin

nNAAC Accredited with B+ Grade

Program | M ot
5r. | Name of student who enrolied graduate Year of Name of institution joined program
No. | for higher education dfram graduation :-:mrneu

(1. | Akshay Dilip Bidwaik B.Pharm 2022 PILCP Pharmacology M Pharm |
2 Aldmas Eamil Hanlee | B.Pharm 2022 Clinical research , Pune PGOEM
3. | Alpita Naresh Ghodakade B.Pharm a0zz | CombayCollepeni PR | M pharm
4. | Amisha Suresh Dauwadhapar B.Pharm 2022 MIT Pune MBA
5. | Amisha Jitendra Daware B.Pharm 2027 | MIT PUNE MBA 2
fi Anirudh Shyam Marayan Mishra | B.Fharm 2022 E.Ih:ﬁ]';smﬂmammm' M.Pharm
7. | Ankit Sanjay Verma B.Pharm 2022 | CFA M.Pharm
B. Anuradha Anil Dhokpande B.Pharm 022 FILCP, Pharmaceulics KA Fharm
4. Anushri Arun Karake B.Fharm 022 MIT , Pune hAEA
10. | Atish Ramprasad Patel B.Pharm 2022 UDPS. Nagpur hd. PRiarm
11, | Ayush Subhash Mishra B.Pharm 2022 ﬁ;ni‘:;l'g‘l'_';m{“ M.Pharm
12, | Bhakei Navneel Tapas B.Fharm 202 IPER, Wardha . Fharm
13. | Bhushan Hemantkumar Bisen B.Pharm 2022 :J':z'r','_";; 'f;;‘s";‘:;:" M.Pharm
14, | Chetna Keshay Dhone B.Pharm 2022 IFER, "Wardha M.Pharm |
15, | Decpa Vijay Aadle B.Pharm 2022 | PILCP PCEUTICS M._Pharm
16, | Devansh Prakash Bule B.Pharm agos | MmN Coneptol . Pharm
Pharmacy, Y avimal
17. | Gayutri Balajs Vaidya B.Pharm 2022 PILCPE, Magpur W.Fharm
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INSTITUTE

MANAGEMENT

e — £s 324 O Cebrtrasati Shiva 3 Sponts Comples, Balewadl, P - 411025
o Tel: O20-58 7500, Fax ; 020-62285604

- _wvow.mima edu.in__)
Daate: 0B= June, 2007

\ie Anuchrd Amum Farale N
Plot No. 160, Satva Sai Socety, Dattawadi, Wadi,

:‘dag'pt!.rﬂ'—lWE
Syl Admission to PGDM Course Batch 2022 -24.
Dear Candidate.

We are pleaced to inform you that, you have been admitied in MITCON Institute
of Management for bwo vears full fme AICIE Approved PGDM in
Pharmaceutical Management Course for the Batch 2022 -24. We welcome you.

Please note that this admission is subjecl to vour clearance of graduation and
submission of final mark-sheet thereof by 20=, September 202

You are requested to pay the fee as per schedule mentioned in the letter of intent
sent to you earlier. Kindly camy originals of the following documents for
verification at the time of reporting to the institute:

s 55C Mark Sheet/Ceritficate.

= H.5.C Mark Sheet/ Certificate

= Degree Mark Sheet (Final Year mark sheet].
= Graduation Degree.

= Entrance Test Score Card.

We enclose herewith documents which may facilitate you student’s loan on need.

With Best Regards,

Py, P

.

Dir. Pradeep Bavadekar
Director L%
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LOKMANYA TILAK JANKALYAN SHIKSHAN SANSTHA

©, PRIYADARSHINI J. L. COLLEGE
OF PHARMACY

glectronic Zone Bullding, MIDC, Hingna Road, Nagpur - 440016 (1S}
Tel. No. +91-7104-299510

Anuradha Anil Dhokpande

M. Pharm.
Pharmaceutics

» Session : 2022-24
ERP No. :. 225100158
DOB -+ 05/09/2000
Mo. No. : 9422935694,9422949395
Address : 301, Gandhi Nagar,
Nagpur 440010
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